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1. 7/2024 25-0001 Citizen Information 
Request 

Request for guidance 
regarding the Board 
procedure and 
confidentiality 
provisions involving a 
hearing and Circuit 
Court review. 
 

Information & response 
provided.  
 

2. 7/2024 
 

25-0002 Employee Legal Review Secondary 
Employment 

Approved by agency. 
Legal review complete  
with no conflicts of 
interest present.     
 

3. 7/2024 25-0005 Employee 
 

Legal Review  Secondary 
Employment 

Approved by agency. 
Legal review complete 
 with no conflicts of 
interest present.     
 

4. 7/2024 25-0006 Employee Legal Review  Secondary 
Employment 

Approved by agency. 
Legal review complete  
with no conflicts of 
interest present.     
 

5. 7/2024 25-0007 Employee 
 
 

Legal Review  Secondary 
Employment 

Approved by agency. 
Legal review complete  
with no conflicts of 
interest present.     
 

 
6. 

7/2024 25-0008 Employee Legal Review Secondary 
Employment 

Approved by agency. 
Legal review complete  
with no conflicts of 
interest present.     
 

7. 7/2024 25-0009 Employee Legal Review  Secondary 
Employment 

Approved by agency. 
Legal review complete  
with no conflicts of 
interest present. 
 

 
8. 

7/2024 25-0010 Employee Legal Review Secondary 
Employment 

Approved by agency. 
Legal review complete 
 with no conflicts of 
interest present.     
 

9. 7/2024 25-0011 
 

Citizen Non-Ethics 
County 
Complaint 

Received a complaint 
from a citizen alleging 
issues with County 
Housing Choice 
Vouchers (HCV).   

Referred to the Housing 
Authority of Prince 
George’s County 
(HAPGC). 
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10. 7/2024 25-0012 
 

Official Informal 
Ethics 
Advice 

Request received 
regarding a possible 
conflict of interest 
with receipt of 
payment for a sewer 
easement on a 
family-owned 
property, where 
previous ethics 
advice was provided 
involving the same 
property. 

Official advised that the 
same safeguards from 
previous ethics advice 
are applicable to their 
agreement with the 
developer and would 
also apply to their 
interactions with the 
builder in their current 
position. 

11. 7/2024 25-0014 Employee Informal 
Ethics 
Advice  

Request for 
guidance on 
potential conflict of 
interest regarding 
providing a County 
resource table at an 
event charging an 
entry fee to attend 
with proceeds going 
to the non-profit 
hosting the event. 

Employee advised that 
for County officials or 
employees in a similar 
situation, participation in 
the event would not raise 
an issue under the 
County Code of Ethics 
provisions. 

 

12. 7/2024 25-0020 Official Legal 
Review  

Secondary 
Employment 
 

Approved by agency.  
Legal review complete 
with appropriate 
safeguards put in place 
to ensure no conflicts of 
interest are present. 
 

13. 7/2024 25-0021 Employee Legal 
Review  

Board/Commission 
appointment 
package 

Legal review complete 
with no conflicts of 
interest present and with 
updated FDS. 
 

14. 7/2024 25-0022 Employee Legal 
Review  

Board/Commission 
appointment 
package 

Legal review complete 
with no conflicts of 
interest present and with 
updated FDS. 
 

15. 7/2024 25-0029 Employee Legal 
Review  

Secondary 
Employment  

Approved by agency. 
Legal review complete 
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with no conflicts of 
interest present.  

16. 7/2024 25-0030 Employee Legal 
Review 

Secondary 
Employment 

Approved by agency. 
Legal review complete 
with no conflicts of 
interest present. 
 

17. 7/2024 25-0037 Employee Information 
Request  

Maryland Public 
Information Act 
(MPIA):  Request 
received from the 
Office of Law (OOL) 
Transparency Unit 
seeking responses 
to a media-related 
request regarding 
complaints or 
inquiries about a 
County elected 
official.   

No records found other 
than media email 
regarding news story on 
the County elected 
official. 
 

18. 7/2024 25-0038 Employee Legal 
Review  

Board/Commission 
appointment 
package 

Legal review complete 
with no conflicts of 
interest present and with 
updated FDS. 
 

19. 7/2024 25-0039 Employee Legal 
Review  

Board/Commission 
appointment 
package 

Legal review complete 
with no conflicts of 
interest present and with 
updated FDS. 
 

20. 7/2024 25-0040 Official Informal 
Ethics 
Advice  

Request for 
guidance received 
regarding political 
emails being sent to 
County employees 
about the upcoming 
County Council At-
Large Special 
Election by a County 
official. 

Official advised that the 
emails did not originate 
from the County email 
system. It was 
recommended that the 
Council Administration 
provide a political 
activity information 
reminder to the 
legislative branch using 
OEA political activity 
FAQs and guidance. 
 

21. 7/2024 25-0042 Employee Informal 
Ethics 
Advice 

Request for 
guidance regarding 
post-employment 
requirements under 

Employee advised that 
since the firm has a 
contractual relationship 
to represent the County, 
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the County Ethics 
Code for a former 
employee of an 
intergovernmental 
team who is hired by 
an outside 
consultant who has 
a contract to 
represent the 
County. 

the employee is 
assisting or representing 
the County and not 
another party.  
Therefore, it is not 
required that the former 
employee individually 
contract with the County 
as long as their 
employer has the 
contract with the 
County. 
 

22. 7/2024 25-0043 Employee Informal 
Ethics 
Advice  

Request for 
guidance related to 
the possibility of a 
firm that has a 
current consulting 
services contract 
with DHCD for 
programming 
monitoring and other 
related technical 
assistance, 
responding to a 
contract solicitation 
for a program that 
the County has 
provided funding 
support. 

Employee advised that 
the consultant's 
response to the request 
for proposal would not 
be prohibited under 
Section 2-293(i) of the 
County Ethics Code. 
 

23. 8/2024 25-0044 Official Informal 
Ethics Advice 

Request for 
guidance regarding 
the Secondary 
Employment of an 
employee with a 
municipal 
government. 

 

Employee encouraged to 
submit new forms for 
each position to Agency 
leadership for their review 
and approval before 
submitting them to OEA.   

 

24. 8/2024 25-0045 Employee Legal Review Secondary 
Employment 
 

Approved by agency. 
Legal review complete 
with no conflicts of 
interest present. 
 

25. 8/2024 25-0058 Citizen Information 
Request 

Request for 

information related to 

procedures to review 

Information & FDS 
Request Form provided. 
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Financial Disclosure 

Statements for 

County elected 

officials. 

26. 8/2024 25-0059 Employee Legal Review Board/Commission 
Appointment 
Package 

Legal review complete 
with no conflicts of 
interest present and with 
updated FDS. 
 

27. 8/2024 25-0060 
 

Employee Legal Review Board/Commission 
Appointment 
Package 

Legal review complete 
with no conflicts of 
interest present and with 
updated FDS. 
 

28. 8/2024 25-0061 Employee Legal Review Board/Commission 
Appointment 
Package 

Legal review complete 
with no conflicts of 
interest present and with 
updated FDS. 
 

29. 8/2024 25-0062 Employee Legal 
Review 

Board/Commission 

Appointment 

Package 

Legal review complete 
with no conflicts of 
interest present and with 
updated FDS. 
 

 
30. 

8/2024 25-0063 Employee Legal 
Review 

Board/Commission 

Appointment 

Package 

Legal review complete 
with no conflicts of 
interest present and with 
updated FDS. 

31. 8/2024 25-0065 Employee Legal 
Review 

Secondary 

Employment 

Approved by agency.  
Legal review complete 
with no conflicts of 
interest present.   
 

32. 8/2024 25-0066 Employee Legal 
Review 

Board/Commission 

Appointment 

Package 

Legal review complete 
with no conflicts of 
interest present. 

33. 8/2024 25-0067 Employee Legal 
Review 

Board/Commission 

Appointment 

Package 

Legal review complete 
with no conflicts of 
interest present. 
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35. 8/2024 25-0068 Employee Legal 
Review 

Board/Commission 

Appointment 

Package 

Legal review complete 
with no conflicts of 
interest present. 

36. 8/2024 25-0070 Employee Legal 
Review 

Secondary 

Employment 

Approved by agency. 
Legal review complete 
with no conflicts of 
interest present. 

37. 8/2024 25-0071 Employee Legal 
Review 

Secondary 

Employment 

Secondary employment 
was denied by the 
department head. The 
matter was closed.  

38. 8/2024 25-0073 Employee Legal 
Review  

Secondary 

Employment 

Approved by agency. 
Legal review complete 
with no conflicts of 
interest present. 

39. 8/2024 25-0075 Citizen Information 
Request 

MPIA:  Request 
received for 
secondary 
employment legal 
review requests 
received and 
processed from 
2014 to present.   

Request abandoned. 

40. 8/2024 25-0076 Official Informal 
Ethics 
Advice 

Request for 
guidance regarding 
potential conflict of 
interest(s) related to 
the travel, gift, and 
honorarium 
requirements under 
the County Ethics 
Code for a paid out-
of-state speaking 
engagement in a 
symposium 
sponsored by an 
institution of higher 
learning. 

Official advised County 
code has provisions for 
reasonable expenses for 
participation in a panel 
or speaking 
engagement at a 
meeting.; however, 
under Section 2-
293(e)(2), an official 
may not accept an 
honorarium if the 
offering of the 
honorarium is in any 
way related to the 
individual's official 
position. 

41. 8/2024 25-0077 Employee Informal 
Ethics 
Advice 

Request for 

guidance regarding 

permissibility for the 

Employee advised it is 
permissible to give out 
gift cards and 
certificates that benefit 
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Office of 

Transportation to 

purchase gift cards 

and gift certificates 

that would be raffled 

off as prizes for the 

public to win for 

coming and 

engaging with their 

team during public 

outreach activity 

events around the 

county.  

the citizens of Prince 
George’s County. 
However, employees of 
the County cannot 
receive the gift 
cards.  Employees who 
are participating cannot 
derive any type of 
benefit 

42. 8/2024 25-0078 Employee Legal 
Review  

Secondary 

Employment 

Approved by agency. 
Legal review complete 
with no conflicts of 
interest present. 

43. 8/2024 25-0079 Employee Informal 
Ethics 
Advice 

Request for 

guidance regarding 

the possibility of 

partnering with 

nearby 

organizations/ 

establishments, 

including paying for 

ad space in the 

organization’s 

publications and 

procedures to do so. 

This matter is not an 
ethics issue, but more 
transactional in nature 
as the agency is seeking 
to pursue partnerships 
with various businesses 
in the County.  Also, the 
employee was advised 
to seek guidance from 
the Office of Law on the 
use of the department’s 
logos and other 
information into the 
referenced platforms 
and the overall process 
the agency should follow 
when entering these 
partnerships with private 
organizations 

44. 8/2024 25-0080 Citizen Information 
Request 

MPIA: Request 

received by 

business entity 

seeking payment 

records for a 

particular County 

OEA is not the 
custodian of record and 
referred to Dept. of 
Finance.  Notice to the 
Office of Law   -
Transparency Division. 
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contract and 

contractor 

45. 8/2024 25-0081 Official Informal 
Ethics 
Advice 

Request for 

guidance regarding 

the proposed 

secondary 

employment for a 

battalion chief who 

is planning to retire 

in several months.  

Employee advised to 
have the battalion chief 
submit a secondary 
employment request to 
OEA. 

46. 8/2024 25-0083 Citizen Information 
Request 

MPIA  Response provided that 
OEA is not the 
custodian of record and 
referred to the Office of 
Procurement. Notice to 
the Office of Law   -
Transparency Division.   
 

47. 8/2024 25-0084 Employee Legal 
Review 

Secondary 

Employment 

Approved by agency. 
Legal review complete 
with no conflicts of 
interest present. 

48. 8/2024 25-0085 Citizen Information 
Request 

 MPIA:  Request 

from a business 

entity seeking active 

bonding records 

from the County. 

  

OEA is not the 
custodian of record and 
referred to the Office of 
Law   -Transparency 
Division. 
 

49. 9/2024 25-0093 Citizen Information 
Request 

MPIA:  Request 
received from an 
individual following up 
on a previous request 
without a description 
of the original request.   
 

After a review of records, 
no previous request was 
found. The matter was 
referred to the Office of 
Law -Transparency Unit.  

 

50. 9/2024 25-0094 Employee Legal Review  Board/Commission 
Appointment Package 

Legal review complete 
with no conflicts of interest 
present and with updated 
FDS.  
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51. 9/2024 25-0096 Employee Legal Review Secondary 
Employment 

Approved by agency. 
Legal review complete 
with no conflicts of interest 
present.  
 

52. 9/2024 25-0097 
 

Employee Legal Review  Secondary 
Employment  

Approved by agency. 
Legal review complete 
with no conflicts of interest 
present.     
 

53. 9/2024 25-0098 
 

Official Non-Ethics 
County 
Complaint 

Inquiry received 
regarding OEA’s 
authority to investigate 
a complaint regarding 
the County 
Emergency Rental 
Assistance Program 
(ERAP). 

OEA would have authority 
if the complaint involved an 
allegation of violation of the 
Code of Ethics or involved 
fraud, waste, abuse, or 
illegal acts.  Otherwise, if 
the matter involved 
constituent-related matters, 
it most likely would be 
referred to the appropriate 
agency for response. 
 

54. 9/2024 25-0099 Official Legal Review  Secondary 
Employment 

Approved by agency.  
Legal review complete 
with no conflicts of interest 
present.  
 

55. 9/2024 25-0100 Citizen Information 
Request 

MPIA:  Request 
received for 
information on an 
official during their 
tenure as Assistant 
State’s Attorney in 
Prince George’s 
County 
 

The matter was referred 
to the State Ethics 
Commission, and 
notification to OOL– 
Transparency Unit 
provided.   
 

56. 9/2024 25-0101 Citizen Information 
Request 

MPIA:  Request 
received for 
information on an 
official during their 
tenure as State’s 
Attorney in Prince 
George’s County.    
 

The matter was referred 
to the State Ethics 
Commission, and 
notification to the Office of 
Law– Transparency Unit 
was provided.   
 

57. 9/2024 25-0102 Employee Legal Review Secondary 
Employment 

Approved by agency. 
Legal review complete 
with no conflicts of interest 
present.     
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58. 9/2024 25-0105 Employee Information 
Request 

MPIA:  Request was 
received for 
information related to 
the Prince George’s 
County Public Schools 
(PGCPS).   
 

The matter was referred to 
the PGCPS Office of the 
General Counsel.  
 

59. 9/2024 25-0107 Citizen Information 
Request 

MPIA:  Request was 
received for 
information and 
records from the 
Prince George’s 
County Department of 
Health regarding a 
property in Lanham. 
 

Response received from 
the Department of Health; 
notification to the Office of 
Law – Transparency 
Unity.  
 

60. 9/2024 25-0108 Citizen Information 
Request  

MPIA:  Request was 
received for Prince 
George’s County 
Police Department 
records of a call for 
service on August 12, 
2024. 

The request was referred 
to the Office of Integrity, 
Compliance, and Police 
Accountability (OICPA).  
Additional referral to 
PGPD was done by the 
Office of Central Services 
(OCS). The Office of Law-
Transparency Unit was 
also notified. 
 

61. 9/2024 25-0110 Citizen Information 
Request  

MPIA:  Request was 
received for 
information related to 
environmental issues 
for a County property. 

The request was referred 
to DoE and DPIE. The 
Office of Law -
Transparency Unit was 
also notified.  
 

62. 9/2024 25-0115 Citizen Information 
Request  

MPIA:  Request 

received from resident 

regarding ethical 

restrictions on political 

contributions to 

County elected 

officials 

 

 

Information & response 
provided.   
 

63. 9/2024 25-0119 Official Informal 
Ethics Advice 

Use of Prestige/ 
County Resources:  
Request for guidance 
received regarding 
official utilizing budget 

The use of grant funding 
to not-for-profit 
organizations to 
establish scholarships in 
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funds as scholarships 
in their names.   
 

the name of elected 
officials who provided or 
approved the funding 
does not fall within the 
prohibited conduct under 
the County Code of 
Ethics Section 2-293(c) - 
Use of Prestige of 
Office.   
While the use of an 
elected official name for 
the scholarship may 
create a public 
appearance issue 
related to “political 
promotion or gain”, the 
providing of grant 
funding to eligible not-
for-profit organizations 
for the scholarships to 
assist County students 
would be the type that 
would be considered the 
“performance of usual 
and customary 
constituent services, 
without additional 
compensation” that 
would not constitute the 
use of the prestige of 
office.  However, the use 
of the grant funds by the 
not-for-profit 
organizations should be 
subject to the same 
conflict of interest 
provisions contained in 
the County Code of 
Ethics and any other 
grant program 
requirements 
established by the 
County.   
 

64. 9/2024 25-0123 Employee Legal Review Secondary 
Employment 

Approved by the agency 
with appropriate 
safeguards in place to 
ensure no conflict of 
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interest.  Legal review is 
complete with no conflicts 
of interest present. 
 

65. 9/2024 25-0127 Former 
Employee 

 

Informal 
Ethics Advice 

 Post Employment:  

Request from a 

former employee for 

guidance related to 

post-employment 

requirements and 

representation of 

potential clients as 

an outside 

consultant with a 

lobbying firm that 

has a contract with 

the County.   

 

The former employee had 
no direct responsibility in 
their former County 
employment capacity for 
the entities they sought to 
register to lobby for in the 
County.  While the nature 
of their County 
employment involved 
similar skills and advocacy 
as their current private 
employment, there were 
no particular or specific 
matters in which they, as a 
former employee, were 
involved in a significant 
way in their service with 
the County under post-
employment restrictions 
 

66. 9/2024 25-0130 Citizen Information 
Request  

MPIA:  Request was 
received regarding a 
payment bond for a 
construction project 
located at Prince 
George's County 
Community College 
in Largo.    

OEA is not the custodian 
of records, but the 
matter was referred to 
Prince George’s 
Community College. The 
Office of Law-
Transparency Unit was 
notified.  
 

67. 9/2024 25-0131 Employee Information 
Request  

Request for 
information on the 
County’s Equal 
Employment 
Opportunity (EEO) 
Plan for a grant 
application. 
 

The matter was referred to 
the Office of Human 
Resources Management 
(OHRM).   

68. 9/2024 25-0133 Citizen Information 
Request  

 MPIA:  Request for 
information on 
procedures to submit 
an MPIA request for 
records maintained by 
the State’s Attorney’s 
office.   

OEA is not the custodian 
of records, but the 
request was referred to 
the PGC State’s Attorney 
Office & State Ethics 
Commission. Notice to 
OOL-Transparency 
Division.   
 

69. 10/2024 25-0134 Employee Informal 
Ethics Advice  

Gifts:  Request for 
guidance regarding 

Advice rendered; staff can 
participate in the meal 
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the possibility of 
attending a golf event 
hosted by a banking 
partner with the 
County.    

portion of the event if the 
sponsor is present but are 
prohibited from 
participating in the golfing 
event itself.  
 

70. 10/2024 
 

25-0135 Employee Legal Review  Secondary 
Employment 

Approved by the agency 
with appropriate 
safeguards in place to 
ensure no conflict of 
interest. Legal review 
complete with no conflicts 
of interest present. 
 

71. 10/2024 25-0139 Official Information 
Request 

Request received from 
the State Board of 
Elections for guidance 
on state law 
requirements/ 
information regarding 
contracts and 
lobbying.   
 

Response provided 
regarding lobbying 
information and listing on 
the OEA website. 
 

72. 10/2024 25-0140 Lobbyist Informal 
Ethics Advice  

Lobbying & 
Disclosure Reporting:  
Request received 
from a lobbying firm 
regarding 
requirements for 
registration and 
reporting on behalf of 
a group hosting an 
event where 
the County 
Executive, County 
Council, and staff are 
invited.   
 

The group is required to 
register and report 
expenses for the event as 
well as officials/ 
employees must also file 
any gifts in their Financial 
Disclosure Statement 
filing. 
 

73. 10/2024 25-0141 Former 
Employee 

 

Information 
Request  

Request received  
from a former County 
employee regarding 
their last salary 
payment after 
separation from the 
county.   
 

The matter was referred 
to the County Council HR 
liaison and Office of 
Human Resources 
Management (OHRM). 
 

74. 10/2024 25-0143 Employee Legal Review  Secondary 
Employment 
 

The requester failed to 
provide agency-approved 
information. Case closed. 
 

75. 10/2024 25-0144 Employee Legal Review  Secondary 
Employment 
 

Approved by the agency 
with appropriate 
safeguards in place to 
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ensure no conflict of 
interest. Legal review 
complete with no conflicts 
of interest present. 
 

76. 10/2024 25-0145 Employee Legal Review Secondary 
Employment 

The requester failed to 
provide agency-approved 
information. Case closed. 
 

77. 10/2024 25-0146 
 

Employee Legal Review  Secondary 
Employment  
 

The requester failed to 
provide agency-approved 
information. Case closed. 
 
 

78. 10/2024 25-0147 
 

Employee Legal Review Secondary 
Employment 
 

Approved by the agency 
with appropriate 
safeguards in place to 
ensure no conflict of 
interest. Legal review 
complete with no conflicts 
of interest present. 
 

79. 10/2024 
 

25-0148 Organization Information 
Request 

MPIA   
 

Request received seeking 
documents and email 
communications regarding 
the County Executive.  
Notice to OOL-
Transparency Division.  
 

80. 10/2024 25-0149 Organization Information 
Request 

MPIA:  Request 
received from 
environmental review 
company regarding an 
Environmental Site 
Assessment for a 
property within Prince 
George's County.     
 
 

The matter was referred 
to DoE & DPIE. Notice to 
OOL-Transparency 
Division.  
 

81. 10/2024 25-0150 Organization Information 
Request 

MPIA:  Request was 
received from a 
representative of an 
attorney’s office 
regarding records 
of an ambulance run 
report, a 911 
recording, and CAD 
notes.     
 

The matter was referred 
to Dept. of Homeland 
Security & PG Fire Dept. 
Notice to OOL-
Transparency Division.   
 

82. 10/2024 25-0151 Citizen 
(Media) 

Information 
Request 
 

MPIA:  Request was 
received from a 
graduate journalism 

The matter was referred to 
the County Executive’s 
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student at the 
University of Maryland 
regarding the warning 
issued by the PG 
Police Department 
(PGPD) on September 
24, 2024, about the 
increase in online 
sexual extortion.   

Communication Office, as 
it was a media request. 

83. 10/2024 25-0152 State 
Employee 

Information 
Request 

Information request 
received seeking 
information on the 
secondary 
employment 
application process. 

The matter was referred 
to the State Ethics 
Commission for additional 
information. 
 

84. 10/2024 25-0153 Official Informal 
Ethics Advice  

Request received 
regarding potential 
conflict of interest(s) 
related to the gifts and 
disclosure 
requirements for 
painting donation as 
part of Hispanic 
History Month event. 
 

The proposed gift would 
not be prohibited under 
Section 2-293(d)(3) of the 
County Ethics Code 
because it is not from a 
prohibited donor and 
would also fall under 
Section 2-293(d)(4)(B) 
exception. 
 

85. 10/2024 25-0156 Employee Informal 
Ethics Advice  

Request for guidance 
on the process of legal 
review of secondary 
employment should 
they reactivate their 
personal business.  

The requester was 
advised to go to the OEA 
website and submit a 
secondary employment 
request via the web portal 
for legal counsel to do a 
legal review. 
 

86. 10/2024 25-0157 Official Legal Review  Secondary 
Employment 

Approved by agency.  
Legal review complete 
with no conflicts of interest 
present. 
 

87. 10/2024 25-0158 Citizen Information 
Request  

MPIA:  Request was 
received for the 
release of District 
Court case records. 

The matter was referred 
to the Prince George’s 
County District Court.  
Notice to Office of Law -
Transparency Division. 
 

88. 10/2024 25-0161 Official Informal 
Ethics Advice  

Conflict of Interest: 
Request received for 
guidance to determine 
if approval is needed 
to speak as a citizen 
or resident, if you can 
attend and present as 
a guest speaker 

Ethics Code Section 2-
293(d)(4) provides that an 
employee or official may 
accept an honorarium for 
speaking to or 
participating in a meeting 
unless the payer of the 
honorarium has an 
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outside of office and 
duty hours. 

interest that may be 
substantially and 
materially affected, in a 
manner distinguishable 
from the public generally, 
by the performance or 
nonperformance of the 
individual's official duty; 
and the offering of the 
honorarium is in any way 
related to the individual's 
official position. 
 
 
 
 

89. 10/2024 25-0162 Employee Informal 
Ethics Advice  

Gifts/Solicitation:  
Request received for 
guidance on whether it 
is permissible for an 
agency to solicit 
current vendors of the 
agency to sponsor 
tables and other items 
for a County event 

It is not permissible under 
the Code for an agency to 
solicit current agency 
vendors to sponsor tables 
and other items for the 
County Awards event. 
 

90. 10/2024 25-0163 Federal 
Official 

Information 
Request  

Request received 
regarding a subpoena 
for copies of 
recordings of the jail 
calls of a defendant in 
a criminal matter who 
was briefly detained 
by the Prince 
George’s County 
Department of 
Corrections.   
 

The matter was referred to 
the Department of 
Corrections. Notice to 
Office of Law – 
Transparency Unit.  
 

91. 10/2024 25-0166 Organization Information 
Request  

MPIA:  Request 
received for a copy of 
the Certificate of 
Liability Insurance for 
a landscaping 
company.   

The matter was referred 
to the Office of 
Procurement. Notice to 
Office of Law   – 
Transparency Unit.  

92. 10/2024 25-0167 Employee Informal 
Ethics Advice  

Gifts: Request for 
guidance regarding 
potential conflict of 
interest(s) related to 
the gifts and 
disclosure 
requirements under 
the County Ethics 
Code for tickets to a 
statewide 

The acceptance of the gift 
of tickets to the annual 
dinner is not prohibited 
under the County Code of 
Ethics. However, an 
individual must report the 
value of the gift on their 
annual Financial 
Disclosure Statement if 
the gift is accepted. 
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organization’s annual 
dinner. 

 

93. 10/2024 25-0168 Official Informal 
Ethics Advice  

Secondary 
Employment 

Request received for 
guidance regarding any 
potential conflicts of 
interest with the 
secondary employment of 
a new hire.  
 

94. 10/2024 25-0170 Organization Information 
Request  

MPIA:  Request was 
received for a copy of 
the traffic sequence 
and maintenance 
record for a traffic light 
to determine the fault 
for an auto accident.   

The matter was referred to 
the Dept. of Public Works 
and Transportation 
(DPWT). Notice to Office 
of Law   -Transparency 
Division. 
 

95. 10/2024 25-0171 Organization Information 
Request  

MPIA:  Request was 
received for guidance 
regarding storing bulk 
deicing salt on their 
commercial property 
located in Prince 
George’s County.   
 

The matter was referred 
to the Dept. of Permitting, 
Inspections and 
Enforcement (DPIE) and 
M-NCPPC. 
 

96. 10/2024 25-0172 Organization Information 
Request 

MPIA:  Request was 
received regarding an 
Environmental Site 
Assessment for a 
property within Prince 
George's County.    
 

The matter was referred to 
the PG Fire Dept., Dept. of 
Health & Dept. of 
Permitting, Inspections 
and Enforcement.  Notice 
to Office of Law -
Transparency Division. 
 

97. 10/2024 25-0178 Organization Information 
Request 

MPIA:  Request was 
received for traffic 
data on Livingston 
Road in the County. 

  Response provided; the 
matter was referred to the 
Dept. of Public Works and 
Transportation & the 
Office of Law. 
 

98. 10/2024 25-0179 Employee Informal 
Ethics Advice  

Conflict of Interest:  
Request for guidance 
regarding a potential 
conflict of interest with 
the reassignment of 
the $400,000 budget 
by Council leadership.  
 

Legislative and 
budgetary decisions 
under the County 
Charter, as part of the 
County’s governing 
body, do not fall within 
the prohibited conduct 
under the County Code 
of Ethics Section 2-
293(c). 
 

99. 11/2024 25-0181 Employee Legal Review Secondary 
Employment 

Approved by Agency.  
Legal review complete 
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 with no conflicts of interest 
present. 
 

100. 11/2024 
 

25-0182 Organization Information 
Request 

MPIA:  Request was 
received regarding 
building and fire 
violations for a 
property in the 
County. 
  

Matter referred to the   
Dept. of Permitting, 
Inspections and 
Enforcement and PG Fire 
Dept. for follow-up. Notice 
to Office of Law -
Transparency Division. 
 

101. 11/2024 25-0185 Lobbyist Informal 
Ethics Advice 

Lobbying 
Requirements:  
Request for guidance 
on interpretation of 
the lobbying definition 
under the County 
Code regarding in-
person communication 
with officials.   

Communication under the 
Code provision is not 
limited to just in-person or 
face-to-face if the intent is 
to influence their action in 
their official capacity.  
 

102. 11/2024 25-0186 Organization Information 
Request 

MPIA:  Request 
received regarding 
video and other 
information about an 
accident that occurred 
in the County.    
 

Response provided; the 
matter was referred to the 
PG Police Dept. and Dept. 
of Public Works and 
Transportation (DPWT). 
Notice to Office of Law   -
Transparency Division. 
 

103. 11/2024 25-0187 Organization Information 
Request 

MPIA:  Request was 
received regarding 
building and fire 
violations for a 
property in the 
County.     

The matter was referred 
to the PG Fire Dept., 
Dept. of Health & Dept. of 
Permitting, Inspections 
and Enforcement.  Notice 
to Office of Law -
Transparency Division. 
 

 
104. 

11/2024 25-0188 Lobbyist Information 
Request 

Lobbying 
Requirements:  
Request for guidance 
on interpretation of 
the lobbying definition 
under the County 
Code, regarding 
registration as a firm 
or individual for in-
house counsel.   

Pursuant to County Code, 
they would be required to 
file as a firm. Registration 
was edited by OEA staff.  
 

105. 11/2024 25-0189 Official Informal 
Ethics Advice 

Gifts/Financial 
Disclosure:  Request 
received for guidance 
on potential conflict of 
interest(s) related to 
the gifts and 

Since the value of the 
boxed lunches are under 
$20 in value for each staff 
member, they are not 
required to be listed on 
the FDS next year. 
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disclosure 
requirements under 
the County Code for 
unsolicited boxed 
lunches by a company 
seeking to do 
business with the 
County. 

 

106. 11/2024 25-0190 Organization Information 
Request 

MPIA: Request was 
received regarding 
video and other 
information about an 
accident that occurred 
in the County.   
 

The matter was referred to 
the PG Police Dept. and 
Dept. of Public Works and 
Transportation (DPWT). 
Notice to Office of Law   -
Transparency Division. 
 

107. 11/2024 25-0191 
 

Organization Information 
Request 

MPIA:   Request was 
received regarding 
court records for a 
client 
 

Matter referred to Clerk of 
the Circuit Court for 
follow-up; Notice to Office 
of Law   -Transparency 
Division. 
 

108. 11/2024 25-0192 
 

Citizen Information 
Request 

Request from an 
individual seeking to 
review the Financial 
Disclosure Statement 
of a county official.  

 

Response provided with 
copies of the requested 
FDS. Notice provided to 
the County official per 
Code. 

109. 11/2024 
 

25-0193 Organization Information 
Request 

MPIA:   Request was 
received regarding 
records for several 
County properties. 
 

The matter was referred to 
the PG Fire Dept., Dept. of 
Health & Dept. of 
Permitting, Inspections and 
Enforcement.  Notice to 
Office of Law -
Transparency Division. 
 

110. 11/2024 25-0194 Official 
 
 

Legal Review Board/Commission 
Appointment Package 

Legal review complete 
with no conflicts of interest 
present.   
 

111. 11/2024 25-0195 Official Legal Review Board/Commission 
Appointment Package 

Legal review complete 
with no conflicts of interest 
present.  Appointee 
updated FDS to include 
additional requested 
information not included in 
the original FDS. 
 

112. 11/2024 25-0196 Official Legal Review 
 

Board/Commission 
Appointment Package 

Legal review complete 
with no conflicts of interest 
present.  Appointee 
updated FDS to include 
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additional requested 
information not included in 
the original FDS. 
 

113. 11/2024 25-0197 Official Legal Review Board/Commission 
Appointment Package 

Legal review complete 
with no conflicts of interest 
present.   
 

114. 11/2024 25-0198 Official Legal Review Board/Commission 
Appointment Package 

Legal review complete 
with no conflicts of interest 
present. 
 

115. 11/2024 25-0199 Official Legal Review Board/Commission 
Appointment Package 

Legal review complete 
with no conflicts of interest 
present.   
 

116. 
 

11/2024 25-0200 Official Legal Review  Board/Commission 
Appointment Package 

Legal review complete 
with no conflicts of interest 
present.   
 

117. 11/2024 25-0201 Official Informal 
Ethics Advice 

Request for guidance 
regarding Financial 
Disclosure Statement 
filing requirements for 
members of the 
Cannabis 
Reinvestment and 
Restoration Board. 
 
 

Given the nature of the 
Board position, OEA 
believes it would meet the 
requirements under the 
Code to be required to 
file. 

118. 11/2024 25-0202 Organization 
(Media) 

Information 
Request 

Request received for 
records related to a 
County Police 
Officer’s trial board. 
 

Matter referred to the 
Office of Integrity, 
Compliance and Police 
Accountability (OICPA) 
& County Executive 
Communications Office 
for follow-up.  
 

119. 11/2024 25-0203 Organization Information 
Request 

MPIA:  Request was 
received regarding a 
client’s records during 
his incarceration with 
the County.   
 

The matter was referred 
to the Department of 
Corrections. Notice to 
Office of Law – 
Transparency Unit.  
 

120. 11/2024 25-0204 Employee Informal 
Ethics Advice 

Request for guidance 
regarding potential 
conflict of interest(s) 
under the County 
code for lunch 
provided by a partner 
organization. 
 

OEA Guideline for Gifts 
memorandum provided.  
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121. 11/2024 25-0205 Employee Legal Review Secondary 
Employment 

Approved by agency.  
Legal review complete 
with no conflicts of 
interest present. 
 

122. 11/2024 25-0206 Official Legal Review Board/Commission 
Appointment Package 

Legal review complete 
with no conflicts of 
interest present.   
 

123. 11/2024 25-0207 Individual Information 
Request 

MPIA:  Request was 
received regarding 
records of traffic 
camera footage in the 
County. 
 

The matter was referred 
to the Dept. of Public 
Works and Transportation 
(DPWT). Notice to Office 
of Law   -Transparency 
Division. 
 

124. 11/2024 25-0208 Official Legal Review Board/Commission 
Appointment Package 

Legal review complete 
with no conflicts of interest 
present.   

125. 11/2024 25-0210 Official Informal 
Ethics Advice 

Request received for 
guidance on a 
potential commission 
candidate who works 
as an employee for 
the agency that the 
commission falls 
under as well.       
 

There is an exception to 
County Code Section 2-
293(b)(1)(A)(i) that 
makes it permissible for 
the employee to serve 
on the commission, 
because the employee’s 
duties are ministerial and 
clerical in nature. 
 

126. 11/2024 25-0211 Individual Information 
Request 

MPIA:  Request 
received for records of 
body-worn camera 
footage of an 
encounter with a state 
officer that occurred in 
the County.   

The matter was referred 
to the Office of Integrity, 
Compliance and Police 
Accountability (OICPA) 
and Maryland State 
Police.  Notice to Office 
of Law   -Transparency 
Division 

127. 11/2024 25-0212 Official Informal 
Ethics Advice 

Request received for 
guidance regarding an 
appointed member of 
the Local 
Development Council 
(LDC) who is also a 
board member of an 
organization that is 
seeking funding from 
the LDC, participating 
in the funding 
decision. 
 

There is a conflict of 
interest. Recusal by the 
LDC member would 
effectively give them no 
functional role on the 
LDC but still creates an 
appearance issue.   
 

128. 11/2024 25-0213 Employee Legal Review  Secondary 
Employment 

Approved by agency. 
Legal review complete 
with no conflicts of 
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interest present.  
 

129. 11/2024 25-0214 Organization 
(Media) 

Information 
Request 

MPIA:  Request 
received regarding 
records related to a 
County Police 
Officer’s trial board 
recommendation.   
 

Matter referred to the 
Office of Integrity, 
Compliance and Police 
Accountability (OICPA) 
& County Executive 
Communications Office 
for follow-up. Notice to 
Office of Law   -
Transparency Division. 
 

130. 11/2024 25-0215 Organization Information 
Request 

MPIA:  Request was 
received for 
information/records 
related to a fire that 
occurred in the 
County.   
  

Matter referred to PG 
Fire Dept. for follow-up; 
Notice to Office of Law   
-Transparency Division. 
   

131. 11/2024 25-0216 Organization Information 
Request 

MPIA:  Request was 
received for 
information/records 
related to a property in 
the County.   
 

Matter referred to Dept. 
of Permitting, 
Inspections, and 
Enforcement for follow-
up; Notice to the Office 
of Law   -Transparency 
Division. 

132. 12/2024 25-0218 Organization Information 
Request 

MPIA:  Request was 
received for specified 
information/records 
related to a property in 
the County.  
 

  Matter referred to 
Dept. of Permitting, 
Inspections, and 
Enforcement for follow-
up; Notice to the Office 
of Law   -Transparency 
Division. 
 

133. 12/2024 
 

25-0219 Official Legal Review Board/Commission 
Appointment Package 

Legal review complete 
with no conflicts of 
interest present.  
Appointee updated FDS 
to include additional 
requested information 
not included in the 
original FDS. 
 

134. 12/2024 25-0220 Individual Information 
Request 

Request received for 
guidance regarding 
law requirements and 
information on political 
contributions. 
 

The individual was 
referred to the State 
Ethics Commission for 
the memorandum on 
State law regarding 
political contributions in 
Prince George’s 
County. 
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135. 12/2024 25-0221 Official Informal 
Ethics Advice 

Request received for 
guidance regarding 
procurement 
restrictions under the 
County Code of 
Ethics. 
 
 

Per the County Code, 
any consultants 
assisting with 
determining responsible 
bidders for the new 
Request for Proposal 
may not submit a 
bid/proposal for that 
procurement, or 
assist/represent another 
person, directly or 
indirectly, who is 
submitting a 
bid/proposal for the 
procurement. 
 

136. 12/2024 25-0222 Individual Information 
Request 

MPIA  Request received 
regarding police 
records.  Matter 
referred to PG Police 
Dept. for follow-up; 
Notice to Office of Law   
-Transparency Division. 

137. 12/2024 25-0223 Employee Legal Review Secondary 
Employment 
 

Referred to the State 
Ethics Commission for 
follow-up since the 
inquiry involved a State 
employee under State 
law. 

138. 12/2024 25-0224 Employee Legal Review  Secondary 
Employment 
 

Referred to the State 
Ethics Commission for 
follow-up since the 
inquiry involved a State 
employee under State 
law. 
 

139. 12/2024 25-0225 Employee Legal Review Secondary 
Employment 
 

Referred to the State 
Ethics Commission for 
follow-up since the 
inquiry involved a State 
employee under State 
law. 
 

140. 12/2024 25-0226 Official Information 
Request 

Request for guidance 
regarding a potential 
appointment serving 
on a commission 
spearheaded by the 
Governor of Maryland.  

No appearance of a 
conflict of interest; 
however, the Code 
prohibits the employee 
from utilizing County 
resources when serving 
on the Commission.  
 

141. 12/2024 25-0230 
 

Employee Legal Review Secondary 
Employment 

Approved by agency. 
Legal review complete 
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with no conflicts of 
interest present. 
 

142. 12/2024 25-0231 Individual Information 
Request 

MPIA:  Request 
received for 
information/records 
related to fire records 
of a property in the 
County.  

Matter referred to PG 
Fire Dept. for follow-up; 
Notice to Office of Law   
-Transparency Division. 
 

143. 12/2024 25-0233 Official Informal 
Ethics Advice 

Request received for 
guidance regarding 
agreement with 
vendor under former 
library administration.  
 

The matter was referred 
to the new Office of 
Procurement for 
assistance in updating the 
agency's contracting 
process. 
 

144. 12/2024 25-0235 Employee Legal Review Secondary 
Employment 
 

Referred to the State 
Ethics Commission for 
follow-up since the 
inquiry involved a State 
employee under State 
law. 

145. 12/2024 25-0236 Employee Legal Review  Secondary 
Employment 
 

Referred to the State 
Ethics Commission for 
follow-up since the 
inquiry involved a State 
employee under State 
law. 
 

146. 12/2024 25-0237 
 

Employee Legal Review Secondary 
Employment 
 

Referred to the State 
Ethics Commission for 
follow-up since the 
inquiry involved a State 
employee under State 
law. 
 

147. 12/2024 25-0238 
 

Employee Legal Review  Secondary 
Employment 
 

Referred to the State 
Ethics Commission for 
follow-up since the 
inquiry involved a State 
employee under State 
law. 
 

148. 12/2024 25-0239 Employee Legal Review Secondary 
Employment 
 

Referred to the State 
Ethics Commission for 
follow-up since the 
inquiry involved a State 
employee under State 
law. 
 

149. 12/2024 25-0240 Employee Legal Review Secondary 
Employment 
 

Referred to the State 
Ethics Commission for 
follow-up since the 



FY 2025 Informal Ethics Advice, Information Request and Legal Reviews  

 
# Date Case# Source Case Type Issue Opinion/Response 

 

8/25  Page 25 of 37 
 

inquiry involved a State 
employee under State 
law. 
 

150. 12/2024 25-0241 Employee Legal Review Secondary 
Employment 
 

Referred to the State 
Ethics Commission for 
follow-up since the 
inquiry involved a State 
employee under State 
law. 
 

151. 12/2024 25-0242 Employee Legal Review Secondary 
Employment 
 

Referred to the State 
Ethics Commission for 
follow-up since the 
inquiry involved a State 
employee under State 
law. 
 

152. 12/2024 25-0243 Employee 
 

Legal Review  Secondary 
Employment 
 

Referred to the State 
Ethics Commission for 
follow-up since the 
inquiry involved a State 
employee under State 
law. 
 

153. 12/2024 25-0244 Employee Legal Review  Secondary 
Employment 

Referred to the State 
Ethics Commission for 
follow-up since the 
inquiry involved a State 
employee under State 
law. 

154. 12/2024 25-0245 Employee Legal Review Secondary 
Employment 
 

Referred to the State 
Ethics Commission for 
follow-up since the 
inquiry involved a State 
employee under State 
law. 
 

155. 12/2024 25-0246 Organization Information 
Request 

MPIA:  Request 
received from a non-
county business for 
information/records of 
a property in the 
County.   
 

Matter referred to Dept. 
of Permitting, 
Inspections, and 
Enforcement for follow-
up; Notice to the Office 
of Law   -Transparency 
Division. 
 

156. 12/2024 25-0247 
 

Organization 
(Media) 

Information 
Request 

MPIA:  Request was 
received for criminal 
records/information in 
a matter that involved 
several state 
employees.    
 

The matter was referred 
to the Department of 
Corrections. Notice to 
Office of Law – 
Transparency Unit. 
 



FY 2025 Informal Ethics Advice, Information Request and Legal Reviews  

 
# Date Case# Source Case Type Issue Opinion/Response 

 

8/25  Page 26 of 37 
 

157. 12/2024 25-0248 State 
Employee 

Informal 
Ethics Advice 

Request received for 
guidance regarding 
conducting interviews 
with political figures 
for their personal 
social media.  

The individual was 
advised to contact the 
State Ethics Commission 
(SEC) for informal 
advice or opinion on this 
matter.  
 

158. 12/2024 25-0249 Individual Informal 
Ethics Advice 

Request received for 
guidance regarding 
whether the Code of 
Ethics provides for 
police officers to 
receive a gift valued at 
$100.  
 

Under County Code 
Section 2-293(d)(4)(C), 
unsolicited gifts of 
nominal value that do 
not exceed $20.00 in 
cost are not prohibited. 

159. 12/2024 25-0250 Organization Information 
Request 

MPIA:   Request 
received from a non-
county business 
regarding 
information/records of 
a property in the 
County.   
 

Matter referred to Dept. 
of Permitting, 
Inspections, and 
Enforcement for follow-
up; Notice to the Office 
of Law   -Transparency 
Division. 
 

160. 12/2024 25-0251 Organization Information 
Request 

MPIA:  Request was 
received from a non-
county business 
regarding 
information/records of 
a property in the 
County.    
 

Matter referred to Dept. 
of Permitting, 
Inspections, and 
Enforcement for follow-
up; Notice to the Office 
of Law   -Transparency 
Division. 
 

161. 12/2024 25-0252 Individual Information 
Request 

MPIA: Request was 
received for 
information/records 
regarding the State’s 
Attorney office.    

Matter referred to the 
State’s Attorney’s Office 
for follow-up; Notice to 
the Office of Law   -
Transparency Division. 
 

162. 12/2024 25-0253 Individual Information 
Request 

MPIA:  Request was 
received for specific 
criminal information/ 
records of another 
individual.     
 

Matter referred to the 
Office of Law   -
Transparency Division. 
 

163. 12/2024 25-0254 Former 
County 
Employee 

Informal 
Ethics Advice 

Request received for 
guidance related to 
post-employment 
requirements under 
the County Ethics 
Code in the 
employment and 
representation of 
potential clients as an 
outside consultant 

The requester had no 
direct responsibility in 
their former County 
employment capacity for 
the entities they sought 
to register to lobby for in 
the County. 
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with a lobbying firm 
that has a contract to 
represent the County 
Council. 
 

164. 12/2024 25-0256 Official Informal 
Ethics Advice 

Request received for 
guidance regarding a 
County vendor 
conducting videotaped 
employee testimonial 
interviews at a County 
facility for commercial 
purposes. 
 

There is no indication 
that there was 
compensation or gifts 
provided to 
staff/employees to 
approve and/or 
participate; therefore, 
there is no ethics issue 
with participating in this 
promotional effort by this 
County vendor.  
 

165. 12/2024 25-0257 Organization Information 
Request 

MPIA:  Request was 
received from a non-
County law firm 
seeking court records. 

Matter referred to Clerk 
of the Circuit Court’s 
office for follow-up; 
Notice to the Office of 
Law   -Transparency 
Division. 
 

166. 12/2024 25-0259 Employee Legal Review Secondary 
Employment 

Approved by agency. 
Legal review complete 
with no conflicts of 
interest present. 
 

167. 1/2025 25-0260 Individual Information 
Request 

Financial Disclosure 
Statement 

Information requested 
regarding filing FDS 
upon separation from the 
County. 
 
 

168. 1/2025 25-0261 Employee Legal Review Secondary 
Employment 
 

Approved by agency.  
Legal review complete 
with no conflicts of 
interest present. 

169. 1/2025 25-0262 Official Informal 
Ethics Advice 

Gifts:  County official 
request for informal 
ethics advice 
regarding potential 
conflict of interest(s) 
under the County 
Ethics Code gift 
provisions for an 
invitation by a County-
based business to a 
sporting event, 
including tickets, food 
& beverage. 

The proposed tickets 
would be prohibited 
under Section 2-
293(d)(3)(A) of the 
County Ethics Code, 
however, meal and 
beverage consumed in 
the presence of the 
donor or sponsoring 
entity exception under 
Section 2-293(d)(4)(A), 
this would not be 
prohibited under this 
exception. 
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170. 1/2025 25-0263 Employee Legal Review Secondary 
Employment 

Approved by agency.  
Legal review complete 
with no conflicts of 
interest present. 
 

171. 1/2025 25-0264 Employee Informal 
Ethics Advice 

Secondary 
Employment 

Employee advised to 
submit a Secondary 
Employee Request form 
through the OEA Web 
Portal. 
 

172. 1/2025 25-0265 Employee Legal Review Secondary 
Employment 
 

The requester failed to 
provide agency-approved 
information. Case closed. 
 

173. 1/2025 25-0266 Official Legislative 
Comment 
 

Legislative Comment Legislative review 
provided.  Matter 
referred to the State 
Ethics Commission for 
review. 

174. 1/2025 25-0267 Employee Legal Review Secondary 
Employment 

Approved by agency.  
Legal review complete 
with no conflicts of 
interest present. 
 

175. 1/2025 25-0269 Employee Legal Review Secondary 
Employment 
 

Approved by the agency 
with appropriate 
safeguards in place to 
ensure no conflict of 
interest. Legal review 
complete with no 
conflicts of interest 
present. 
 
 
 

176. 1/2025 25-0271 Employee Informal 
Ethics Advice 

Post Employment:  A 
county employee 
requested informal 
ethics advice 
regarding potential 
conflict of interest(s) 
under post-
employment 
provisions for 
participating in a 
County peer review 
program.   

The proposed 
participation would be 
prohibited under Section 
2-293(b)(2) of the 
County Ethics Code, as 
would be reviewing and 
submitting permits and 
plans that they had 
responsibility for 
reviewing as a County 
employee in their former 
position.   
 

177. 1/2025 25-0273 Individual 
(Media) 

Information 
Request 

MPIA:  Request was 
received for any 

Pursuant to County 
Code of Ethics Section 
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reports involving an 
investigation of a 
County official.    

2-307, a copy of the 
OEA Investigation 
Report, which is a public 
record, was provided.  
Other materials denied 
pursuant General 
Provisions Article, §4-
301(a)(1) and (2)(i) of 
the Md. Code Ann. and 
County Code of Ethics 
Sections 2-292(i) and 2-
307.  Notice to the Office 
of Law   -Transparency 
Division. 
 

178. 1/2025 25-0274 Employee Legal Review Secondary 
Employment 
 

Approved by agency.  
Legal review complete 
with no conflicts of 
interest present. 
 

179. 1/2025 25-0276 Employee Non-Ethics 
Complaint 

Employee Relations  Referred to the Office of 
Human Resources 
Management (OHRM) 
under the Personnel 
Code. 
 

180. 1/2025 25-0277 Employee Legal Review Secondary 
Employment 

Approved by agency.  
Legal review complete 
with no conflicts of 
interest present. 
 

181. 1/2025 25-0278 Employee Formal Ethics 
Opinion 
 

FDS Exemption The Board issued 
Formal Opinion that the 
employee should be 
required to file a financial 
disclosure statement 
because: (1) Title 15B of 
the County Code states 
that the Redevelopment 
Authority’s work entails 
the use of County 
funding for its programs, 
development, and 
management of real 
property assets; (2) a 
review of Executive 
Order No. 13-2014 
which lists the Authority 
as one of the agencies, 
boards, and 
commissions designated 
by the County Executive 
as being required to file 
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financial disclosure 
statements due to the 
significance of its work, 
(3) the employee is an 
“official” as defined in 
Section 2-191(10) of the 
Code; and (4) the 
employee’s approved 
position description, 
includes aspects of 
procurement or 
contracting;, 
administering or 
monitoring grants or 
subsidies and licensing, 
regulating, of 
nongovernmental 
enterprises under the 
Section 2-294(a)(36) 
functional criteria. 

182. 2/2025 25-0279 Employee Legal Review Secondary  
Employment 
 

Approved by the agency 
with appropriate 
safeguards in place to 
ensure no conflict of 
interest. Legal review 
complete with no 
conflicts of interest 
present. 
 

183. 2/2025 25-0282 Official Informal 
Ethics Advice 

Post Employment The official is not an 
employee of the County, 
or a person appointed to 
or employed by the 
County, or any County 
agency, board, 
commission, or similar 
entity as defined by 
Section 2- 291(a)(10) of 
the Code of Ethics. 
Therefore, they are not 
subject to the post-
employment restrictions 
under Section 2-
293(b)(2)(A) of the 
Code. 
 

184. 2/2025 25-0283 Official Informal 
Ethics Advice 

Post Employment/Use 
of Prestige of Office 
 

It is not permissible for a 
former official to apply 
for and be awarded 
incentive payments and 
stipends as available 
through federal grant 
funding managed and 
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dispersed by the agency 
in which they approved 
in their County capacity.  

185. 2/2025 25-0284 Employee Informal 
Ethics Advice 

Secondary  
Employment 

Employee advised to 
seek counsel from the 
Office of Human 
Resources Management 
(OHRM) and to file a 
secondary employment 
form with OEA. 
 

186. 2/2025 25-0286 Employee Legal Review Secondary 
Employment 
 

The requester failed to 
provide agency-
approved information. 
Case closed. 
 

187. 2/2025 25-0289 Citizen 
(Media) 

Information 
Request 

MPIA:  Request for 
Investigation Report 
and Board minutes 
provided in response 
to MPIA request 
pursuant to County 
Code of Ethics 
Section 2-307.   

All other matters denied 
pursuant General 
Provisions §4- 301(a)(1) 
and (2)(i) and to County 
Code of Ethics Sections 
2-292(i) 2-307.  Notice to 
the Office of Law   -
Transparency Division.  
 

188. 2/2025 25-0298 Official Non-County 
Ethics 
Complaint 

Complaint The matter was referred 
to the State Ethics 
Commission for follow-
up since the allegations 
involved a State official 
and office under State 
law.   
 

189. 3/2025 25-0307 Employee Informal 
Ethics Advice 

Request for ethics 
advice regarding 
taking leave of 
absence for 
secondary 
employment. 
 

Employee should first 
consult with the Office of 
Human Resources 
Management (“OHRM”) 
on whether it is 
permissible for you to 
take a leave of absence 
to pursue a paid 
internship.  If OHRM 
declares it permissible 
for you to take the leave 
of absence, the next 
step will be for employee 
is to submit a Secondary 
Employment Request. 
 

190. 3/2025 25-0336 Citizen Non-Ethics 
Complaint 
 

Complaint regarding 
utility service and 
billing. 

The matter was referred 
to the Office of the 
Attorney General, the 
Department of Social 
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Services, and the 
Department of 
Permitting, Inspection, 
and Enforcement. 
 

191. 3/2025 25-0337 Employee Legal Review Secondary 
Employment 
 

The requester failed to 
provide agency-
approved information. 
Case closed. 
 

192. 3/2025 25-0338 Employee Legal Review Secondary 
Employment 

Approved by agency. 
Legal review complete 
with no conflicts of 
interest present. 
 

193. 3/2025 25-0339 Official Informal 
Ethics Advice 

Secondary 
Employment 

Approved by agency. 
Legal review complete 
with no conflicts of 
interest present. 
 

194. 3/2025 25-0340 Citizen Non-Ethics 
Complaint 

Complaint
 regarding 
potential excessive 
use of force by a 
member of the County 
Police Department. 

The matter was referred 
to the County Office of 
Integrity, Compliance, 
and Police Accountability 
(OICPA). 
 

195. 3/2025 25-0341 Employee Legal Review Secondary 
Employment 
 

The requester failed to 
provide agency-
approved information. 
Case closed. 
 

196. 3/2025 25-0342 Citizen Non-Ethics 
Complaint 

Complaint regarding 
cable service. 

The matter was referred 
to the cable company. 
 

197. 3/2025 25-0344 Employee Legal Review Secondary 
Employment 
 

The requester failed to 
provide agency-
approved information. 
Case closed. 
 

198. 3/2025 25-0345 Employee Legal Review Secondary 
Employment 
 

The requester failed to 
provide agency-
approved information. 
Case closed. 
 

199. 3/2025 25-0346 Employee Legal Review Secondary 
Employment 
 

Approved by agency. 
Legal review complete 
with no conflicts of 
interest present. 

200. 3/2025 25-0347 Official Informal 
Ethics Advice 

Request for ethics 
advice regarding the 
required filing of an 
annual financial 
disclosure statement. 

Official required to file 
with the Public School 
System unless County 
Council legislation 
designates to file with 
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the County. 

201. 3/2025 25-0348 Citizen Non-Ethics 
Complaint 

Complaint
 regarding an 
Instagram posting 
regarding the use of 
videos in police 
accountability cases 
involving a member of 
the Police 
Accountability Board. 
 

The matter was referred 
to the County Office of 
Integrity, Compliance, 
and Police Accountability 
(OICPA). 

202. 3/2025 25-0349 Board/ 
Commission 
 

Legal Review Board/Commission 
Appointment Package 

Legal review complete 
with no conflicts of 
interest present. 
 

203. 4/2025 25-0350 Board/ 
Commission 
 

Legal Review Board/Commission 
Appointment Package 

Legal review complete 
with no conflicts of 
interest present. 
 

204. 4/2025 25-0351 Employee Legal Review Secondary 
Employment 
 

Approved by agency. 
Legal review complete 
with no conflicts of 
interest present. 

205. 4/2025 25-0353 Employee Legal Review Secondary 
Employment 
 

Approved by agency. 
Legal review complete 
with no conflicts of 
interest present. 
 

206. 4/2025 25-0354 Citizen Information 
Request 

Request for Salary 
Information 
 

Matter referred to the 
Office of Human 
Resources Management 
(OHRM). 
 

207. 4/2025 25-0355 Employee Non-Ethics 
Complaint 
 

Employee Relations Matter referred to the 
Office of Human 
Resources Management 
(OHRM). 
 

208. 4/2025 25-0359 Employee Informal 
Ethics Advice 
 

Gifts Employee of the Fire 
EMS Department may 
participate and take part 
in the survey, but are not 
allowed to accept the gift 
card.  
 

209. 4/2025 25-0360 Employee Legal Review Secondary 
Employment 
 

Approved by agency. 
Legal review complete 
with no conflicts of 
interest present. 

210. 4/2025 25-0361 Employee Informal 
Ethics Advice 
 

Inquiry regarding 
alleged email 
harassment by a 

The matter was referred 
to the County Council 
staff and the Office of 
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citizen and a possible 
blocking of the person. 

Information Technology 
for policy and follow-up. 

211. 4/2025   25-0362 
 

Employee Legal Review Secondary 
Employment 
 

Approved by agency. 
Legal review complete 
with no conflicts of 
interest present. 
 

212. 4/2025 25-0363 Employee Legal Review  Secondary  
Employment 
 

Approved by agency. 
Legal review complete 
with no conflicts of 
interest present. 
 

213. 4/2025 25-0364 Employee Legal Review Secondary 
Employment 
 

Approved by agency. 
Legal review complete 
with no conflicts of 
interest present. 

214. 4/2025 25-0366 Lobbyist Informal 
Ethics Advice 

Political Activity/ 
Contributions 

The Prince George's 
County Code of Ethics 
does not regulate the 
political activity of a 
lobbyist and excludes 
political contributions 
from the gift definition.  
Referred to the State 
Ethics Commission for 
any additional 
restrictions. 
 

215. 4/2025 25-0367 Employee Legal Review Secondary 
Employment 
 

The requester failed to 
provide agency-
approved information. 
Case closed. 
 

216. 4/2025 25-0368 Citizen 
(Media) 

Information 
Request 

Information  
Request  

Referred to the State 
Board of Elections & 
Ethics Commission. 
 

217. 4/2025 25-0369 Employee Legal Review  Secondary 
Employment 
 

Pending 

218. 4/2025 25-0370 Employee Informal 
Ethics Advice 

Conflict of Interest Employee's service on 
an external transition 
team would not be 
prohibited under Section 
2-293(b)(1)(A) of the 
County Ethics Code and 
Administrative 
Procedure 152, subject 
to certain restrictions. 
 
 

219. 5/2025 25-0371 Employee Legal Review Secondary 
Employment 

Approved by agency. 
Legal review complete 
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 with no conflicts of 
interest present. 
 

220. 5/2025 
 

25-0372 Employee Legal Review Secondary 
Employment 
 

Approved by agency. 
Legal review complete 
with no conflicts of 
interest present. 
 

221. 5/2025 25-0373 Employee Legal Review Secondary 
Employment 
 

Approved by agency. 
Legal review complete 
with no conflicts of 
interest present. 
 

222. 5/2025 25-0375 Employee Informal 
Ethics Advice 
 

Use of Prestige of 
Office/Resources 

Employees would be 
able to receive credit for 
publications, but they 
would not be able to 
receive credit if 
publications were written 
as part of their job. 
However, this becomes 
a secondary 
employment issue if the 
employee does receive 
compensation for 
publications written 
outside of their work with 
the County. 
 

223. 5/2025  25-0378 
See also  
25-0375 

Employee Formal Board 
Opinion 
 

Request for Formal 
Board Opinion 

The Board granted a 
limited modification to 
several provisions of the 
County Code of Ethics 
that the County benefits 
from its employees' 
expertise via the staff 
member’s name, 
reputation, and work 
product within their 
industry or academy, the 
agency’s mission, and 
the County’s reputation.  
Therefore, employees 
generally can use their 
County title, position, 
and work performed in 
their County capacity to 
be recognized for 
research in professional 
publications for the 
purpose of their 
professional 
development or to meet 



FY 2025 Informal Ethics Advice, Information Request and Legal Reviews  

 
# Date Case# Source Case Type Issue Opinion/Response 

 

8/25  Page 36 of 37 
 

continuing education 
requirements, absent 
any payment or 
honorarium. 
 

224. 5/2025 25-0379 Employee Legal Review Secondary 
Employment 
 

Approved by agency. 
Legal review complete 
with no conflicts of 
interest present. 
 

225. 5/2025 25-0380 Employee Legal Review Secondary 
Employment 
 

Approved by agency. 
Legal review complete 
with no conflicts of 
interest present. 
 

226. 5/2025 25-0384 Organization Information 
Request 

MPIA:  A request was 
received for all 
payments to a County 
vendor.   
 

Matter referred to the 
Office of Finance and 
the Office of Law. 
 

227. 5/2025 25-0385 Employee Legal Review Secondary 
Employment 
 

Pending 

228. 5/2025 25-0387 Employee Legal Review Secondary 
Employment 
 

Pending 

229. 6/2025 25-0389 Employee Legal Review Secondary 
Employment. 
 

Pending 

230. 6/2025 
 

25-0390 Employee Informal 
Ethics Advice 

Secondary 
Employment 

Referred to the State 
Ethics Commission for 
follow-up since the 
inquiry involved a State 
employee under State 
law. 
 

231. 6/2025 25-0391 Employee Legal Review Secondary 
Employment 

Approved by the agency.  
Legal review complete 
with no conflicts of 
interest present.  
 

232. 6/2025 25-0396 Official Informal 
Ethics Advice 

Use of County 
Resources (Political 
Activity) 

There is no conflict of 
interest to use County 
resources for 
public/official 
inauguration ceremonies 
but should not use them 
for private post-
inauguration political 
events. 
 

233. 6/2025 25-0410 Employee Legal Review Secondary 
Employment 

Approved by the agency.  
Legal review complete 
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with no conflicts of 
interest present.  

234. 6/2025 25-0411 
 

Employee Legal Review Secondary 
Employment 
 

Pending 

235. 6/2025 25-0412 Employee Legal Review Secondary 
Employment 

Approved by the agency.  
Legal review completed 
with no conflicts of 
interest present. 

236. 6/2025 25-0413 Employee Informal 
Ethics Advice 

Gifts- Inquiry 
regarding attending a 
paid focus group.   

No action taken – in 
follow-up, it was advised 
no longer a County 
employee. 
 

37. 6/2025 25-0414 Employee Legal Review Secondary 
Employment. 

Approved by the agency.  
Legal review completed 
with no conflicts of 
interest present.   

238. 6/2025 25-0416 Employee Informal 
Ethics Advice 

Post Employment Proposed employment 
does not involve the 
same or similar work to 
that in prior County 
employment.  
 

239. 6/2025 25-0417 Employee Legal Review Secondary 
Employment. 

Approved by the agency.  
Legal review completed 
with no conflicts of 
interest present.  One 
condition added.  
 

240. 6/2025 25-0421 Employee Legal Review Secondary 
Employment. 
 

Pending  

241. 6/2025 25-0422 Employee Legal Review Secondary 
Employment. 

Pending 

 


