
• Develop clear protocols and guidelines for 
identifying and reporting suspicious activities 
within your business premises. 

• Ensure that all employees are familiar with 
these protocols and know whom to contact 
in case of suspicion.

Prince George's County is implementing a juvenile curfew of National Harbor to enhance the safety and security of 
the commercial district. By establishing specific times for minors to be off the streets, businesses can minimize the 
risk of property damage and loss, thus safeguarding their assets and operations. Moreover, a curfew can contribute 

to maintaining a more welcoming and conducive environment for patrons and employees alike, fostering a sense 
of trust and comfort that encourages continued patronage. The juvenile curfew serves as a proactive measure to 

protect businesses from potential disruptions and financial losses associated with the presence of unruly 
juveniles during non-business hours.

Prince George’s County 
Juvenile Curfew Business Tips

Establish Protocols:
• Keep yourself updated on the types of 

suspicious activities that may occur in your 
industry or area. 

• Awareness is the first step towards 
recognizing potential threats.

Stay Informed:

• Provide regular training sessions to your 
employees on how to recognize signs of 
suspicious behavior or activity. 

• Educate them on the importance of 
reporting such incidents promptly 
and accurately.

Train Employees:
• Businesses have an obligation to notify 

police if they know there are unaccompanied 
minors in their establishment during 
curfew hours. 

• Ensure that your reporting processes 
comply with these requirements.

Follow Legal Obligations:

• Encourage a culture of vigilance 
among your employees. 

• Encourage them to trust their 
instincts and report any behavior 
that seems out of the ordinary, 
even if it seems insignificant at first.

Encourage Vigilance:
• Encourage employees to document any suspicious

incidents or behavior they observe, including details 
such as the date, time, location, and description 
of the individuals involved.

Document Incidents:

• Establish secure and confidential communi-
cation channels for reporting suspicious 
activity, such as a dedicated email address 
or hotline. 

• Ensure that employees feel comfortable using 
these channels without fear of retaliation.

Secure Communication 
Channels:

• Foster collaboration with other businesses 
in your area to share information and best 
practices for detecting and reporting 
suspicious activity. 

• Establishing a network can help improve overall 
security and awareness.

Collaborate with 
Other Businesses:

• Encourage employees to document any 
suspicious incidents or behavior they
observe, including details such as the 
date, time, location, and description of 
the individuals involved.

Involve Authorities:

• Regularly review your reporting 
procedures and update them as 
needed based on feedback, changes 
in regulations, or evolving threats. 

• Continuous improvement is essential 
for maintaining an effective reporting 
system.

Review and Improve:




