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Partner Information Session 
Meeting Agenda

2022 Program • Application Launch Activities & Youth Recruitment

• Youth@Work/SYEP Key Dates

Partnerships
• Participating Partners & Positions Status 

• Selection & Placement Process

• Partnership Actions & Next Steps
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Youth@Work/SYEP Key Dates

March 1 – March 31, 2022Application Period

April 11 – April 29, 2022Selection & Placement Period

June 30, 2022 Kick-off Celebration

July 5 – August 12, 2022Program Dates

August 12, 2022Close-Out Celebration
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Youth@Work/SYEP Eligibility Review

✓Resident of Prince George’s County 

✓Must be age 14 to 22 as of July 1st 
of the program year

✓ Legally able to work in the U.S.

✓Must apply between March 1-31 in 
order to participate in the summer 
program
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Youth Recruitment

Will utilize past youth/parent distribution lists, 

Partners, social media and press releases to 

advertise the Application launch.

Website:

syep.mypgc.us
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Recruitment: Youth Ages 14 &15

Program Offerings

• STEM/Energy 

Conservation

• Job Readiness 

Training

• Additional 

programs to come

Compensation 

Options

• Educational Experience 

Stipend = $300

• County-impacted 

Experience             

Hourly Rate = $10/hour

Hours Worked

• 24 Hours/Week 

Max

• Virtual

• In-Person

• Hybrid
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Recruitment: Youth Ages 16 & 17

Program Offerings

• Job Readiness 

Training

• Career Exploration

• Hands-on Job 

Experience

Compensation Options

• Educational 

Experience Stipend 

= $400

• County-impacted 

Experience

Hourly Rate = 

$11.50/hour

Hours Worked

• 32 Hours/Week Max

• Virtual

• In-Person

• Hybrid

7



Recruitment: Young Adults Ages 18-22

Program Offerings

• Workforce 

Development 

Training

• Career Exploration 

• Industry-based 

Training

• Hands-on Job 

Experience

Compensation 

Options

• Educational Experience 

Stipend = $500

• County-impacted 

Experience             

Hourly Rate = $13/hour

Hours Worked

• 40 Hours/Week Max

• Virtual

• In-Person

• Hybrid
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Requested Candidate Process

We understand that some Partners want to request specific candidates 
to work with them this summer.  We heard you!  Here is the process:

Requested Candidate Process

• Partner must ensure that the requested candidate
1. Has applied for the 2022 Summer Youth Enrichment Program (SYEP) and 
2. Wants to work in their organization this summer.

• Partner must complete the Requested Youth@Work/SYEP Candidate 
Form, which provides the following for each candidate:

1. Name (Full government name, specific spelling required)
2. Age
3. Date of birth 
4. City of residence

Requested Candidate Form must be completed 

by April 4, 2022 

in order to be considered by the SYEP Team.
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Selection & Placement Process
• Candidates apply via an age-based Application

- 14&15 

- 16&17  

- 18-22

• Candidates can apply to more than one opportunity/area of interest.

• Candidates are filtered by their area of interest, age, and programs.

• The candidate list is randomized for selection.

• Candidates are placed on the Eligible List

• Candidates must complete pre-boarding before being referred to the 
Hiring Manager/Partner.
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Participating Partners

Number of Nonprofit Partners & External 

Government Organizations 42

Number of County Agencies 24

Number of Businesses 3

Total Number of Partner Organizations 69
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Partnership Status

6000

---1312 positions

2022 SYEP Positions Status
As of 2/24/2022

2022 SYEP Position Goal 6000

County Funded Position Commitments 1267

External Business Position Commitments 45

Total Committed Positions 1312

Remaining Commitments Needed to Reach the Goal 4688
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Partner Flyers 
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What’s Needed to Partner?

To partner with SYEP, organizations must:

▪ Be in good standing

▪ Submit the documents on the next slide that 

are required to do business with the County

▪ Adhere to the agreement process in a timely 

fashion
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Nonprofit Partners:

✓Memorandum of Understanding

✓Agreement Acknowledgement Form

✓Certificate of Insurance

✓Personnel Policies that cover 
workplace disturbances and sexual 
harassment

✓IRS Form W-9

External Government 
Agencies:

✓Memorandum of Understanding

✓Agreement Acknowledgement Form

✓Personnel Policies that cover 
workplace disturbances and sexual 
harassment

✓IRS Form W-9

Administrative Compliance 

Requirements 
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Partnership Next Steps

✓SYEP will communicate partnership status

✓Submit Memorandum of Understanding documentation
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The next information session will include:

• Current Application Stats
• Application Last Week Push Strategies
• Updated Plans for Selection & Placement
• Orientation Session Schedule
• Kick-off Celebration Update

What’s Next?

March 24th @ 10 a.m.

18



19


