
ASSIGNING A LEARNING CURRICULUM

SuccessFactors: Learning 
Curriculum
Welcome to the Learning Curriculum Quick Reference Guide. 

Administrators and managers may assign curricula to employees  as part of 
their learning and development. A curriculum lists all  the courses and actions 
to complete the learning. 
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When  an employee is assigned a curriculum, the 
system automatically  assigns the learning items to the 
to-do list but does not register  the employee for the 
required courses.

Curriculum Detail
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Curriculum Status

Curriculum Status lists the current status of all assigned  curriculum.

4 Click My Curricula tile to view Curriculum Status. Curriculum 
Status lists the current status of all assigned  curriculum.

5 Click on a curriculum title to view the coursedetails

6 Details include an assigned priority, date of next action and who 
assigned the curriculum.

7 Self assigned curriculum may be removed by theemployee
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Spotlight: Curricula
A Curriculum is a grouping of one or more Items for the  
purpose of assigning and tracking as a single entity.
Curricula allow each related Item to have a required date  
and a retraining date for Items that must be repeated on a  
recurring basis.

Curriculum status and assignment is listed for the course

Courses and content objects are listed as assignments in  the 
suggested order.

Each course has its own status and appears independently  on 
the My Learning Assignments tile.
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