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substance.  This includes, but is not limited to, marijuana, amphetamines, opioids, phencyclidine 

(PCP), and cocaine, as well as any drug not approved for medical use by the U.S. Drug 

Enforcement Administration or the U.S. Food and Drug Administration. Illegal use includes use 

of any illegal substance, misuse of legally prescribed drugs, and use of illegally obtained 

prescription drugs.  Also, the medical use of marijuana or the use of hemp-related products which 

cause drug or drug metabolites to be present in the body above the levels is a violation of this 

policy. 

 

 2) FTA drug testing regulations that all covered employees be tested as 

referenced in 49 CFR Part 655, as amended.  Illegal use of these drugs is prohibited at all times, 

and thus covered employees may be tested for these drugs anytime that they are on duty. 

 

 3) Prescription/Over the Counter (OTC) Drugs:  The appropriate use of 

legally prescribed drugs and nonprescription medications are not prohibited. However, the use of 

any substance which carries a warning label that indicates that mental functioning, motor skills, 

or judgment may be adversely affected or a warning from a physician or nurse practitioner to that 

effect must be reported to a supervisor and the employee is required to provide a written release 

from his/her doctor or pharmacist indicating that the employee can perform his/her safety-

sensitive functions.  Any employee at work impaired by, or in the possession of, controlled 

dangerous substances and/or alcohol without a prescription may be subject to disciplinary action 

up to and including dismissal.  (Personnel Procedure 224 - Substance Abuse Policy) 

 

 4) Alcohol:  The intoxicating agent in beverage alcohol, ethyl alcohol or 

other low molecular weight alcohols, including methyl or isopropyl alcohol and is present in the 

body while performing safety-sensitive functions is prohibited.  An alcohol test can be performed 

on a covered employee under 49 CFR Part 655, as amended, just before, during, or just after the 

performance of safety-sensitive functions. 

6. PROHIBITED CONDUCT 

 

a. All covered employees are prohibited from reporting for duty or remaining on 

duty any time there is a quantifiable presence of a prohibited drug in the body above the 

minimum thresholds defined in 49 CFR Part 40, as amended. 

 

b. Each covered employee is prohibited from consuming alcohol while performing 

safety- sensitive job functions or while on-call to perform safety-sensitive job functions.  If an 

on-call employee has consumed alcohol, they must acknowledge the use of alcohol at the time 

that they are called to report for duty.  The covered employee may be subsequently relieved of 

his/her on-call responsibilities and subject to discipline. 

 

c. The appointing authority or supervisor shall not permit any covered employee to 

perform or continue to perform safety-sensitive functions if he/she has actual knowledge or 

reasonable suspicion of alcohol use in violation of this policy. 

 

d. Each covered employee is prohibited from reporting to work or remaining on duty 

performing safety-sensitive functions while having an alcohol concentration of greater than 0.02 

regardless of when the alcohol was consumed. 




































