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GENERAL INFORMATION for EXECUTIVE BENEFITS

· The Executive Life Insurance (ELI) and the Executive Long-Term Disability Insurance (ELT) plans are provided to specified exempt employees and appointed officials as outlined in Resolution CR-78-2001.


· The ELI plan is effective on the hire date or the date that the employee’s status changes to exempt or appointed as outlined in CR-78-2001.


· The effective date of the ELT plan is the first of the month following the employee’s date of hire. If the individual is a current employee and enrolled in the LTD plan for employees, the effective date of the ELT plan is the date the employee’s status changes to exempt or appointed as outlined in CR-78-2001.


· There is no cost to the employee for the ELI & ELT plans.


· The employee must complete a separate Beneficiary Form for the ELI plan.




EXECUTIVE LIFE INSURANCE (ELI) 

PLAN  FEATURES

· The ELI benefit is one and a half times the annual salary.

· The ELI plan is provided to you at no cost.

· The ELI plan has an age-based reduction that applies at ages 65, 70, and 75. 

· If you are a newly hired employee, and age 65, the ELI benefit starts reducing immediately in accordance with the reduction schedule. 

· The plan includes an Accelerated Death Benefit in the event of a terminal illness.  The payment under this benefit is not automatic.  Aetna must review and approve eligibility for the payment. 

· The coverage ends on the last day of the month in which your employment ends with the County; however, you can apply for an individual policy under the conversion privilege within thirty-one (31) days after the ELI plan ceases.


PLAN DESIGN


	Benefit Formula
	1.5 x Annual Earnings

	
	

	Rounding
	Up to next $1,000

	
	

	Maximum Benefit
	$225,000

	
	

	Age Based Benefit Reduction
	To 65% at age 65
To 50% at age 70
To 35% at age 75

	
	

	Guarantee Issue
	Full Benefit

	
	

	Employer Contribution
	100%

	
	

	Minimum Participation
	100%






EXECUTIVE LONG-TERM DISABILITY (ELT)

PLAN FEATURES

· The ELT plan is provided to you at no cost.

· The ELT benefit provides a replacement option of 60% of your base pay up to the allowable maximum per month, in the event of a disability.
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· The benefits under the ELT plan will begin after one hundred-eighty (180) days of disability. A twelve (12) month waiting period applies to any pre-existing conditions.

· The benefit received under the ELT plan may be reduced by other income benefits. 

· If you were enrolled in the Long-Term Disability (LTD) plan offered to all employees prior to becoming eligible for the ELT plan, you may resume the enrollment in the LTD plan for all employees within thirty-one (31) days of becoming ineligible for the ELT plan.

· The plan includes AdminEase, an on-line tool that provides administration kits, Claim Forms and resource library.

· The ELT plan coverage ends on the last day of the month in which your employment ends or employee’s status changes with the County. This plan is not eligible for an individual policy under the conversion privilege.


PLAN DESIGN

	LTD Monthly Benefit
	60%

	Insured Pre-Disability Earning
	$12,500

	Maximum Monthly Benefit
	$7,500

	Minimum Monthly Benefit
	$100

	Benefit Waiting Period
	180 Days

	Maximum Benefit Period
	To age 65

	Own Occupation Period
	24 Months

	Guarantee Issue (Benefit)
	$7,500

	Employer Contribution
	100%

	Minimum Participation
	100%
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