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ATIACHMENT A 

SECTION 2-293(b) Employment Restrictions Checklist 

This checklist is to be used where there is an employment or financial relationship to evaluate 
whether an exception to the prohibition in Section 2-293(b) may be granted. Any negative 
response shall be referred to the Office of Ethics and Accountability (OEA) for further 
consultation. 

General: (applies to both financial interest and employment situations) 

* 1. County duties do not significantly impact on outside entity or contract
between entity and agency. 

**2. Not directly supervised by person whose duties significantly impact on 
outside entity or contract between outside entity and agency. 

••3. Employee does not supervise person whose duties significantly impact on
outside entity or agency/entity contract. 

**4. Employee not affiliated with specific unit in agency that exercises authority 
over or contracts with outside entity. 

•5. Employee has complied with other relevant sections of the Ethics Code.

· **6. Employee's outside employment or financial interest does not involve non
ministerial duties significantly related to agency's authority over employer. 1 

•7. Employee's outside duties/or interest do not involve negotiating or carrying
out contract between agency and outside entity ( except for broad fixed 
reimbursement contracts involving no substantial negotiation or 
discretion). 2

*8. Specific employment/or interest circumstances do no create a conflict or
appearance of conflict. 

Additional Employment Criterion 

*** 1. Compensation not directly funded by County contract. 

Additional Financial Interest Criterion 

YES NO 

YES I NO 

1 
Ministerial employees may receive additional exemption consideration under these criteria where the agency advises there is no conflict and 

that the services are otherwise unavailable. 
2 

See footnote 1. 

Indicates that an interest or employment not meeting this criterion may not be allowed by Board exception. 

** Indicates that if the interest or employment does not conform to the particular criterion, an exception may be allowed only where 

the employee's agency finds no credibility-impairing conflict, and the Board concurs in the view. 

*** Same as** where compensation is from broad fixed reimbursement payments; same as* where this is not true. 
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• 1. Interest has been disclosed on annual financial disclosure statement or on
exception form. 
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