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A message from the County Executive

Dear Prince Georgians: 

We are pleased to share with you the 2019 Summer Youth Enrichment Program (SYEP) Annual
Report for Prince George’s County. This report celebrates the historic investment in our young
people made by County Government and our partners in the public, private, nonprofit, and faith-
based sectors. Collectively, we created pathways to prosperity for young people ages 14-22 by
providing free job readiness and career development training, along with a paid summer
employment experience.

During this program year, we made great strides in enhancing the SYEP experience for our 
young people.  Some of our program highlights include: 

• Lifting the two (2) year participation maximum;
• Hiring 6,943 youth to participate in employment opportunities and receive an enriching 

experience;
• Expanding the age range to include young people ages 14 through 22;
• Creating ten (10) capstones in various career areas for youth ages 14 and 15; and
• Providing job readiness training to 4,000 youth with the assistance of our County-based small 

businesses and Prince George’s Community College (PGCC).

The best investment for our County’s future is an investment in our young people. Thank you to
all of our partners who helped us significantly expand the scope of SYEP and make this year’s
program a success. We are Prince George’s Proud to share with you some of our successes
and the great work completed by our young people this summer, and we look forward to your
continued support of SYEP.

Sincerely,

Angela Alsobrooks
County Executive
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The Prince George’s County Youth@Work/Summer Youth Enrichment Program (SYEP) is a
nationally recognized youth development initiative funded locally and through private partners
that provides County youth ages 14 to 22 with enriching and constructive summer work
experiences through job placements in the public, private, non-profit, and faith-based sectors.
Our goal is to positively impact youth in a way that will last for their entire lifetime through the
SYEP employment and training program.

Through the SYEP, we strive to provide eligible youth with the opportunity to:
• Earn money and gain meaningful work experience;
• Learn and develop the skills, attitudes, and commitment necessary to succeed in today’s world 

of work through job readiness training and positive relationships with working adults; and
• Gain exposure to a diverse range of careers in industries such as Government and Civil 

Service; Information Technology; Arts, Design and Media; Community and Social Services; 
Construction; Healthcare Support; Building and Grounds Maintenance; Hospitality and 
Tourism; Office and Administration Support; and more.

Prince George’s County SYEP was awarded the National Association of Counties (NACo) 2018
Achievement Award for the innovation and effectiveness of a county government program that
strengthens services for residents in the category of Children and Youth. The program is
designed to provide County youth with an increased awareness of employment opportunities
while mentoring and educating them on the necessity of personal and professional development.

The goal of SYEP is to engage youth with a meaningful summer work experience in their area of
interest to potentially integrate them into a full-time career at public agencies, private, non-profit
organizations, and the faith-based sector.

About the Youth@WoRK/summer youth Enrichment Program 
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New in 2019

SYEP Online Application Events
As part of The Honorable Angela D. Alsobrooks, County Executive’s initiative to employ more youth, the Office
of Community Relations held several outreach events in the County. Locations were set up at churches and
libraries with computers to allow youth to complete the SYEP employment application online. The following
locations participated:

• Community of Hope A.M.E. Church
• First Baptist Church of Glenarden
• New Carrollton Library 
• Oxon Hill Library
• Tree of Life Christian Ministries in partnership with The Honorable Sydney J. Harrison, County Council 

Member (District 9)

There was an outpouring of youth attending these events—resulting in 10,057 SYEP applications received for 
2019. 

SYEP call center
With the goal of employing 6,000 youth this year, in collaboration with the Office of Community Relations’ 311
Call Center, a new SYEP Call Center was created to answer calls coming into the SYEP Hotline. Call center
representatives answered questions regarding the application process, job readiness training, job
assignments, payroll, and general program information. The Call Center, with a staff of nine representatives,
operated from February 1, 2019 to August 30, 2019, and received a total of 17,605 calls.

Job Fairs and Job Sourcing
In collaboration with Employ Prince George’s, the SYEP held multiple job sourcing events. Various job fairs
were held throughout the duration of the program, where employers from around the Washington, DC
metropolitan area offered SYEP youth participants employment opportunities.
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2019 SYEP kick-off event

On June 17, 2019, the Office of the County Executive and the SYEP Team hosted a kick-off event to celebrate
the start of the 2019 program. The event was held at the Show Place Arena in Upper Marlboro, MD, and
featured special guests and musical performances. More than 1,800 youth participated in this celebration.

The mistress of ceremonies for the event was Little Bacon Bear, DJ personality from 93.9 WKYS, who spun
the audience with her perky personality. A special guest appearance was made by NFL wide receiver,
Brandon Coleman, who interacted with the crowd and allowed youth a chance to take a photo with him and his
Super Bowl ring. The audience was entertained by a musical performance by FAME (Foundation
Advancement of Music & Education) and a dance routine by Taritibu Youth Association Step Team.

The Honorable Angela Alsobrooks, County Executive, Shawn Y. Stokes, Director, Office of Human Resources
Management, Erica Berry Wilson, Special Assistant to the Deputy Chief Administrative Officer for Health,
Human Services and Education, and Walter Simmons, President and CEO of Employ Prince George’s
addressed the youth regarding summer employment and career advancement opportunities.

Youth speakers and SYEP interns, Benjamin Sinclair and Justin McNeil, provided highlights from their SYEP
experience. Both youth began working in the program several years ago—and because of their outstanding
leadership skills received during their experiences with the SYEP, they were hired as Citizen Services Interns
with the Office of Information Technology.

A Very special thank you
The SYEP Team would like to thank the following County-based vendors and other organizations for their contributions to
making the 2019 SYEP Kick-off Event a success:

Amazing Images Mirror Photo Booth & Amusements • Dave & Buster’s • Financial Empowerment Center at Prince 
George’s Community College • Giant Food • Kaiser Permanente • My Brother’s Keeper, Bowie State University
Planet Fitness •  Prince George’s Community Federal Credit Union • Prince George’s County Health Connect
Prince George’s County Public Schools, Office of Transportation • Six Flags America • The Bus • Wegmans 

5



2019 SYEP Closing rally

On August 2, 2019, the Office of the County Executive and the SYEP Team held a closing rally to end the 2019 SYEP season with a bang!

The rally began with the Prince George's County Color Guard. Ms. Erica Berry Wilson, Special Assistant to the Deputy Administrative Officer
for Health, Human Services and Education, served as mistress of ceremonies. The Honorable Angela D. Alsobrooks, County Executive,
thanked the youth and parents for being a part of the program and provided words of encouragement and support as the youth prepared to go
back to school or continue with their careers.

A line-up of entertainment was provided by special guests. DJ Romeo, from 102.3 WMMJ, pumped up the music to get the crowd moving.
While dancing to the music, “Beat Ya Feet” engaged the youth to show off their dance talent.

A Very special thank you
The SYEP Team would like to thank the following County-based vendors and other organizations for their contributions to
making the 2019 SYEP Closing Rally a success:

Amazing Images Mirror Photo Booth & Amusements • Rita’s Ice • VIP Catering provided by The Show Place Arena
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2019 Capstone Programs

This year, the SYEP launched Capstone Programs for youth from 14 to 22 years of age with job training and opportunities to explore one of 
nine career fields listed.  Notably, of the 1,164 Capstone participants, 92 percent were ages 14 and 15. 

Beautification Culinary Arts, Hospitality & 
Gaming

Cyber security

Designed to expose youth to government 
and environmental careers by engaging 
with specific environmental issues of 
importance, such as global warming. The 
youth participated in hands-on activities to 
help keep Prince George's County 
beautiful and clean, and to teach others in 
the community to do the same. 

Focused on Culinary Arts and Hospitality 
Services for ages 14 and 15, and Gaming 
for youth ages 18 and older. The youth 
were divided into groups to resemble the 
four departments found in most hotels: 
marketing, event planning, VIP services, 
and culinary. 

Introduced participants to the field of 
Information Technology (IT), targeting the 
concepts of cloud computing and cyber 
security. The youth were also introduced to 
the design thinking methodology, which 
helped them develop problem solving and 
critical thinking skills to address real-world 
IT problems. 

Energy Entrepreneurship healthcare
Brought together hands-on science, 
technology, engineering, and math (STEM) 
exploration with presentations by career 
professionals and field experiences. It 
allowed the youth to better understand the 
energy resources around them and their 
connection to the global energy picture. 

Developed to empower youth to facilitate 
change in their communities and to enable 
new business formation. The curriculum 
included the delivery of life skills and the 
fundamentals of web design or user 
experience design. 

Introduced youth to the Health and Bio 
Sciences field. Participants learned about 
genetic disorders and rare diseases and 
conducted real-world laboratory 
experiments to understand how and if DNA 
impacts rare disorders.

Homeland Security KEYS EXPLORERS trade
Introduced the youth to emergency 
preparedness protocols and procedures. 
Youth engaged in mock field operation 
trainings engaged in mock field operation 
trainings and exercises. The youth also 
learned emergency disaster response 
procedures, how to prioritize causalities, 
and how to organize shelter-in-place safe 
areas. 

Designed to allow participants to explore 
occupations, education and training 
requirements, salaries, growth projections 
and opportunities within specific industries 
that are in high demand in Prince George’s 
County. The youth were exposed to 11 
different in-demand industries.

Created to address the critical workforce 
development demands that exist in Prince 
George’s County. The trades that 
participated included painters, drywall 
finishers, glaziers, ironworkers, 
electricians, plumbers, and insulators.  
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Capstone 
by age

Count

14 738

15 334

16 29

17 11

18 14

19 13

20 11

21 6

22 8

Total 1,164



Job Readiness Training

Approximately 4,000 youth ages 14 to 22 participated in SYEP’s free Job Readiness Training (JRT) programs that were offered by Prince 
George’s Community College, Forward Movement Enterprises, The Training Source, Hillside Youth Employment Training Academy (YETA), 
Latin American Center/Maryland Multicultural Youth Centers (LAYC/MMYC), Urban Alliance, and Youth CareerConnect. During JRT, youth 
learned essential skills to ensure their success in the workplace. Youth who completed JRT received a summer job hiring preference.
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SYEP Success Stories

SYEP interns participated in DoE’s storm drain stenciling project for a 
second year to encourage citizens to not dump in the Chesapeake Bay.

An inspiring text message from an SYEP intern to 
Reno Brown, Department of the Environment.

Reno Brown, an employee at the Department of the Environment (DoE), Stormwater Management
Division, had the privilege to work with some wonderful young individuals in the SYEP program within
his division. Their summer youth completed DoE storm drain stenciling projects, the Junior
Achievement Finance Park program and a final Stormwater Management Presentation at Corvias.
Mr. Brown stated that every year he has worked in this program, he has noticed personal growth in
the young adults and believes that this is a great way to start them off in their careers and in life.

9

Thank you bff for everything. Yes, we 
are seeing each other tomorrow, but I 
still had to give thanks to you. Not only 
did today make me realize how hard of a 
worker you are, but you’re really open 
minded, caring and understanding. At 
the beginning of the program, when I 
wasn’t sure if this was for me and when I 
was down, you saw my potential, and 
you kept pushing me to be great. Since 
Day 1, I could feel that we would have a 
strong bond. You were a good mentor, 
leader, and bff. You never stopped 
believing in me and I appreciate that.  



SYEP Success Stories
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The Department of Housing and Community Development (DHCD) -
Community Planning and Development (CPD) Division was honored to
have Jasmine Wilson, SYEP Intern for the Summer of 2019. Jasmine, a
sophomore at Eleanor Roosevelt High School, began to assist CPD staff
members immediately by responding to telephone inquiries, providing file
management and using logic to solve a filing challenge. She designed a
side-by-side illustration of the current layout of the file system and of how
the files rearrangement would appear. Jasmine provided copies of her
plan and gave a presentation to the Community Development Block Grant
(CDBG) staff, where she promoted the file accessibility and making
available space for future files if we selected her plan. Cheers from the
team began immediately, and everyone agreed to the file management
plan. Jasmine was able to participate in the first phase of the
rearrangement, and the following week the project was completed.

Jasmine is a gifted artist and someday she aspires to become an
entrepreneur. Using her talents, Jasmine designed the upcoming CDBG
Instructions and Application covers for the Program Year 46, which will
debut on September 17, 2019, at the Notice of Funding Availability
(NOFA) Application-Proposal Workshop. The covers acknowledge her
accomplishments by listing her as the designer. Also, during her tenure at
DHCD, Jasmine attended debriefing sessions and preconstruction with
CDBG staff and subrecipients meetings held at DHCD. She also met with
the Acting Director and provided an oral overview of her assignments, as
well as presented her accomplishments during the DHCD SYEP Interns’
year end meeting with managers and supervisors. Her calm, professional
manner and attention to details are very impressive.

SYEP intern, Jasmine Wilson, presents a new filing system 
to DHCD employees. 
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SYEP Success Stories
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SYEP intern, Martha Aguilar, selling raffle tickets at a Back-to-School event.

We are very happy to announce that we have hired
our SYEP intern, Martha Aguilar. From the beginning,
Martha showed readiness and willingness to work
and assist, she worked in our front office, and also
served as a shadow to our current code enforcement
officer. The opportunity opened for a second code
enforcement officer and Martha displayed the skills
and willingness to learn something new. She was
hired and is ready to start her new career path as a
Code Enforcer for the Town of Brentwood.



SYEP Success Stories
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One of our success stories in the Office of Community Relations through
the Prince George’s County Youth@Work/Summer Youth Enrichment
Program (SYEP), is the recent hire of Kevin Lee, II as one of our 1,000
hour employees.

In his previous capacity as a Beautification Specialist Ambassador (BSA)
with the Clean County Cadet Program (CCCP), Kevin served as lead BSA
ensuring that the multiple Environmental Stewardship Assemblies
conducted by the team of BSA’s at Maryland National Capital Park &
Planning Commission Summer Camp sites were concise and met the
prescribed, approved training format so that attendees (campers) received
accurate information regarding the proper sorting and discarding of trash,
while expounding upon the multiple environmental challenges we face
locally, nationally, and internationally.

Kevin joined the Office of Community Relations on Monday, October 28,
2019, as a Community Outreach Specialist. In the short amount of time
Kevin has been employed with our office, he has been instrumental in
supporting our community outreach efforts to include: “Stuff-a-Truck” and
the “12 Days of Giving.”

As our office prepares for the 2020 SYEP Cycle and many other
community-centered initiatives, we are confident that Kevin will be an
instrumental part of our efforts. Moreover, we are confident that he will
continue to grow and develop into a seasoned County Government
employee one whom we can happily “pass the baton of government” to in
order to carry our mission of being “Prince George’s Proud” onward.

Kevin Lee, II, SYEP intern, was hired by the 
Office of Community Relations. 
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SYEP Success Stories
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SYEP intern, Kayla Powell, working at the Office of 
Community Relations.

Kayla Powell, a 2019 SYEP participant, was hired as a summer intern
and assigned to the Prince George’s County 311 Call Center. Kayla
graduated from Dr. Henry A. Wise High School in 2017 and attended
Livingston College in Salisbury, North Carolina.

Kayla states that she really enjoys her job and is grateful for the
opportunity to serve the constituents of Prince George’s County. Prior
to joining Prince George’s County Government as an employee, Kayla
was employed by the SKC Early Education Center. Kayla is Prince
George’s Proud!



SYEP Success Stories
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a.i. Solutions is a NASA contractor located in Lanham, Maryland, that
agreed to be a private sector employer partner with the Prince George’s
County Youth@Work/Summer Youth Enrichment Program (SYEP) in
2019. Through their partnership with the SYEP, a.i. Solutions committed to
hiring four interns. Through a partnership between Employ Prince
George’s and the Prince George’s County Office of Human Resources
Management, a.i. Solutions was provided 30 resumes of youth ages 18
and older. a.i. Solutions interviewed 21 of the 30 possible candidates and
hired four.

One of the four youth hired by a.i. Solutions was Anthony Terry. Anthony
was a recent college graduate with a major in Mathematics. Anthony
enrolled in the SYEP due to his inability to gain employment after
graduating from college. Anthony impressed his supervisors at a.i.
Solutions and received positive reports throughout the 2019 SYEP
program. Due to Anthony’s stellar performance during the 2019 SYEP
program, a.i. Solutions offered Anthony a full-time position at the
company. Anthony was offered a position as a Junior Software Engineer
with a salary of $75,000 per year.

Employ Prince George’s provides follow up services to SYEP private
sector employer partners and youth who gain employment with SYEP
private sector employer partners. During their follow up meetings, Employ
Prince George’s reported that Anthony is still employed at a.i. Solutions
and continues to perform exceptionally well and continues to impress his
supervisors.

Anthony Terry, SYEP intern, was hired by a.i. Solutions. 
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By the numbers

47%53%

Gender

Male Female

971

598
671

596

413

222
114 76 37

0

200

400

600

800

1000

1200
Age

14 15 16 17 18 19 20 21 22

0.60%
1.80%

0.20%
0.50%

3.10%
93.10%

0.70%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Race/ethnicity

Asian Black or African American Hispanic, Latino, or Spanish Origin
Native American or Alaska Native Native Hawaiian or Other Pacific Islander Two or more races
White

The following data represents 3,698 SYEP youth placed in government agencies or nonprofits and excludes 3,245 SYEP youth placed in local 
businesses. 
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By the Numbers

Place of Residence Count
Upper Marlboro 609

Bowie 507
Hyattsville 289

Capitol Heights 260
District Heights 45

Clinton 188
Fort Washington 180

Temple Hills 156
Suitland 129
Lanham 124
Laurel 99

Greenbelt 93
Oxon Hill 89
Landover 85

Brandywine 69
Accokeek 58
Riverdale 49

New Carrollton 44
Beltsville 39

Largo 38
Glenarden 31
Forestville 31
Glenn Dale 27
Mitchellville 27
Cheltenham 25
Springdale 24

Place of Residence Count
Bladensburg 24

Cheverly 22
College Park 18
Seat Pleasant 18

Adelphi 17
Camp Springs 14
Mount Rainier 14

Fairmount Heights 8
Brentwood 7

Berwyn Heights 6
Landover Hills 5
Forest Heights 4
Morningside 3

Riverdale Park 3
University Park 3

Kentland 3
Colmar Manor 2
Andrews AFB 2
East Riverdale 2

Kettering 2
South Laurel 2

Aquasco 1
Hillcrest Heights 1
North Brentwood 1

Seabrook 1

3,698
Youths were placed in summer jobs 

throughout the government and nonprofit 
organizations.

3,245
Youths were placed in 

summer employment opportunities.
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County placements Count
Board of Education 600

Municipalities 60
Capstone County-funded 935

Capstone Clean County Cadet 270
Prince George’s County 1,030

Nonprofits 803
Total 3,698

Direct placements Count
Chick-Fil-A 100

Employ Prince George’s 111
Launch Trampoline Park 95

Maryland-National Capital Parks 
and Planning Commission 961

Six Flags 1,748
Municipalities 80
Capital Wheel 10

Washington Suburban 
Sanitary Commission 16

McDonald’s 13
County Direct Hires 16

Total Direct Placements 3,245



FY19-20 Financial Summary
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Source of funds Totals
General Fund $7,000,000.00
Endowments $143,000.00

Job Readiness Training Appropriation $468,241.00
EPG SYEP Appropriation $375,000.00

Total $7,986,241.00

Use of funds Totals
Compensation $4,719,543.00 

Fringe $361,047.00 
Events $35,589.00 

Supplies $2,138.00 
Capstones $994,248.00 

Temporary Staff (OHRM) $185,120.00 
Temporary Staff (EPG) $133,000.00 
EPG SYEP Program $242,000.00 
Training Programs $82,700.00 

Transportation $83,235.00 
Job Readiness Training $468,241.00

Total $7,306,861.00

Balance of funds Totals
Total Funding $7,986,241.00

Total Expenses ($7,306,861.00)
Balance $679,380.00

In 2019, the SYEP leveraged its 
government partner agencies, local 
businesses and nonprofit organizations, 
and received endowments for its operating 
expenses and new Capstone programs. 



2019 partners

Business

• 21st Century Expo Group*†

• a.i. Solutions*

• ABBS Solutions*

• ACE-AFSCME Local 2250*

• AERO Space†

• Alsco*† 

• AT&T†

• Best Buy*†

• Big Bus Tours*†

• Blue Line Security Services*†

• Brookie Girl Bath & Body*†

• Chick-fil-A*†

• Clark Construction*

• Collington† 

• Eaton Aerospace*† 

• F. Schumacher & Co.*
• FutureCare†

• GNC†

• GXM* 

• Homewood Suites*†

• Hugee Corporation*† 

• Industrial Bank
• JCPenney - Regional*†
• JCPenney - Woodmore Town 

Center*†

• K. Neal Truck and Bus Center†

• Kirila Earthworks†

• Launch Trampoline Park*

• Ledo’s Pizza†

• Limbic Systems*

• LPR International*
• McDonald’s - Hopkins Navies 

Management†
• McDonald’s - MCD Mateos/FEC 

Management Corp.†
• MGM National Harbor
• MJ Morgan Group*† 

• Native Floral*†
• Oakland Consulting Group*

• Old Line Bank
• Old Line Trolley*† 

• Pepco Holdings
• Prestige Healthcare†

• PrideStaff - Linlay Enterprises, Inc.*
• Quantum Group*†

• RC Renewables* 

• Revere Bank*

• Schuster Concrete Construction
• Servpro*†

• Sherwin Williams*†

• Six Flags America†

• Sodexo - Takoma Park*† 

• Sodexo Government Services*† 

• Sunset Pool Management

• The Capital Wheel - Icon Attractions
• The Law Office of Rowena N. 

Nelson*

• The Shops at Iverson*

• Thompson Creek*†

• TJ MAXX†

• TriState Solutions of Maryland*

• Walgreens†

• Walrus Oyster & Ale House*

• Woodmore House Assisted Living*†

• Wrinkler Pool Management*†
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* – New worksite partner
† – Job fair vendor
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2019 partners

nonprofit

• Accokeek Foundation
• Ardmore Enterprises
• Art Works Now
• CALMRA*

• Campfire USA - Patuxent Area 
Council

• Capital Caring 
• Centro de Apoyo Familiar*

• Community Advocates for Family & 
Youth (CAFY)

• Community Outreach & Development 
Community Development 
Corporation (CDC)

• Community Services Foundation
• Community Support Systems
• Corazon Latino*

• Court Appointed Special Advocates 
(CASA)/Prince George’s County*

• DC Prep Academy*

• EBED Community Improvement
• ECO City Farms
• Empowering People with Intellectual 

Challenges (EPIC)
• Heart to Hand
• Higher Achievement*
• Hillside Work-Scholarship 

Connection

• Housing Options & Planning 
Enterprises (H.O.P.E)

• Institute for Creative Community 
Initiatives (ICCI)

• Kaiser Permanente
• Lake Arbor Foundation
• Latin American Youth 

Center/Maryland Multicultural Youth 
Centers

• Little Foot Daycare*

• Magic Johnson Community 
Empowerment Center - Autumn 
Woods Apartments

• Marlton Swim and Recreation Club*

• Maryland Community Connection
• Melwood Horticultural Training 

Center
• Minority Access
• My Girlfriend’s House
• Patriots Technology Training Center
• Prince George's African American 

Museum & Cultural Center
• Prince George’s Arts and Humanities 

Council
• Prince George’s Community 

Television (CTV)
• Prince George's Financial Services 

Corporation (FSC First)
• Solutions in Hometown Connections*

• Sowing Empowerment & Economic 
Development (SEED)

• Student Athletes for Educational 
Opportunities (SAFEO)*

• The 13th Man
• The Arc of Prince George’s County
• The Denney House*

• The Training Source
• The We Are All Educators 

Organization (The WAAE)*

• Transitional Zone
• United Communities Against Poverty 

(UCAP)
• United Way of the National Capital 

Area*

• Venture Philanthropy Partners
• VineCorps
• Youth Leadership Foundation
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2019 partners

Faith-based

• Carmody Hills Baptist Church
• Divine Dance Institute
• Galilee Community Development Corporation
• Largo Community Church - Summer Camp
• Living God Christian Academy - Shining Star Before and 

Aftercare
• Maple Springs Baptist Church*
• Mission of Love Charities
• New Creation Community Improvement Corporation
• River of Life Church*
• SHABACH! Ministries
• St. Stephen’s Baptist Church*
• Turner Memorial A.M.E. Church*
• Woodstream Christian Academy

Higher education

• Prince George’s Community College
• Trinity University†

• University of Maryland Academic Achievement Programs*

• University of Maryland Global Campus

Quasi-governmental

• Employ Prince George’s - Youth CareerConnect (YCC)
• Maryland-National Capital Park & Planning Commission (M-

NCPPC)
• Prince George’s County Economic Development Corporation
• Prince George's Soil Conservation District
• Revenue Authority of Prince George’s County
• Washington Metropolitan Area Transit Authority (WMATA)
• Washington Suburban Sanitary Commission (WSSC)*

federal

• United States Department of Agriculture (USDA)

STATE OF MARYLAND

• Maryland Department of Assessments & Taxation (MDAT)

DISTRICT OF COLUMBIA government

• Department of Energy and Environment Green Zone 
Environmental Program (GZEP)* 
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2019 partners

Prince George’s county government

• Board of Elections
• Board of License Commissioners
• Clerk of the Circuit Court
• County Council
• Department of Corrections
• Department of the Environment
• Department of Family Services
• Department of Housing & Community 

Development
• Department of Permitting, Inspections 

& Enforcement 
• Department of Public Works & 

Transportation

• Department of Social Services
• Fire & Emergency Medical Services 

Department 
• Health Department 
• Office of Central Services
• Office of Community Relations
• Office of the County Executive
• Office of Ethics & Accountability
• Office of Finance
• Office of Homeland Security
• Office of Human Resources 

Management
• Office of Information Technology

• Office of Law
• Office of Management & Budget
• Office of the Sheriff
• Office of the State’s Attorney
• Police Department 
• Prince George’s County Memorial 

Library System
• Prince George’s County Public 

Schools

Municipalities

• City of Bowie
• City of College Park
• City of District Heights
• City of Glenarden
• City of Greenbelt*
• City of Laurel*
• City of Seat Pleasant

• Town of Berwyn Heights
• Town of Bladensburg*

• Town of Brentwood*

• Town of Capitol Heights
• Town of Colmar Manor
• Town of Cottage City
• Town of Edmonston

• Town of Fairmount Heights
• Town of Forest Heights
• Town of Landover Hills*

• Town of North Brentwood
• Town of Riverdale Park
• Town of University Park
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2019 worksite programs

Capstone Programs

* – New worksite program
† – Job fair vendor

• ADC Management Solutions (Entrepreneurship Capstone)*

• Bowie State University (Cyber Security Capstone and Homeland Security Capstone)*

• Employ Prince George’s (KEYS Explorers Capstone)* 

• National Energy Education Development (NEED) Project (Energy Capstone)*

• National Institutes of Health (NIH) Youth CareerConnect (Healthcare Capstone)*

• Office of Community Relations (Beautification Capstone)*

• Painters Union (Painters District Council) (Trade Capstone)*

• Prince George’s Community College  (Culinary Arts, Hospitality and Gaming Capstone)*

2019 SYEP Energy Capstone participants
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2019 Sponsorships

Thank you
To Our Strategic Business Partners:

A community is only as strong as the sum of its parts. As government, we rely on strong partnerships to
maximize the resources to empower our community. Your partnership is critical and we would like to thank you
for supporting the Prince George’s County Youth@Work/Summer Youth Enrichment Program (SYEP).

The SYEP consists of six weeks of paid work experience where our youth engaged in meaningful career
development, mentorship and financial literacy training. With your generous support and commitment to
developing the next generation of leaders, we can strengthen the future of thousands of young people.

It is a privilege to serve with a dynamic team of leaders and cross-sector partners, who are working to
strengthen the quality and reach of the SYEP. Thank you for your support of the SYEP, and we look forward to
continued partnerships to strengthen our community and grow Prince George’s Pride.

Donor Gift Amount
Kaiser Permanente $11,000.00

Kaiser Permanente Kaiser Foundation $10,000.00
The Michaels Companies, Inc. $10,000.00

Verizon $10,000.00
Washington Gas Light Company $10,000.00

Carrollton Enterprises $5,000.00
Crown Castle USA, Inc. $5,000.00

Peterson Family Foundation $5,000.00
TH Graham & Associates, LLC $1,500.00

Washington Suburban 
Sanitary Commission (WSSC) $1,500.00
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This year’s SYEP Program would not had been possible without the following County agencies and their teams. Thank you for all of the
hard work you put into making the SYEP a success!

Office of the county executive

• The Honorable Angela D. Alsobrooks, County Executive
• Major F. Riddick, Chief Administrative Officer
• Tara H. Jackson, Deputy Chief Administrative Officer for Government Operations
• Daryl H. Sims, Special Assistant to the Chief Administrative Officer
• Dwight L. Talley, Special Assistant to the Chief Administrative Officer
• Calisa M. Smith, Special Assistant to the Deputy Chief Administrative Officer for Government Operations
• Lieutenant Charmaine Harvin, Special Assistant to the Deputy Chief Administrative Officer for Public Safety
• Erica Berry Wilson, Special Assistant to the Deputy Chief Administrative Officer for Health, Human Services and Education 
• Diana Leon-Brown, Director of Strategic Partnerships 
• Sonja Welborne, Director of Stakeholder Engagement and Community Affairs 
• Elis R. Ford, Deputy Director of Communications 
• Sheila Curry, Administrative Assistant to the Director of Strategic Partnerships 
• Anthony M. McAuliffe, Public Information Officer
• Jerome J. Rivers, Audio Visual Specialist 
• Jacqueline Hicks, Photographer 

Employ prince George’s

• Walter Simmons, President and Chief Executive Officer
• Jeffrey Swilley, Executive Vice President of Workforce Services
• Yolanda Tully, Director, Youth CareerConnect (YCC)
• Ingrid Harrison, Manager of Outreach & Communications
• Armani McMillan, Talent Acquisition Manager
• Jennifer Ricks, Youth Services Manager 
• Martin Copeland, III, KEYS Facilitation Specialist
• Jacqueline Davis, Business Consultant, Maryland Department of Labor

• Nicole U. Hall, Business Consultant
• Denise Higgs, YCC Business Consultant/Job Developer
• Charmin Lloyd, Lead Business Consultant
• Michael Preston, Business Consultant
• John Rivers, Business Consultant
• Bryan T. Walker, YCC Special Projects Mentor  
• Skylar Wyche, Business Consultant

2019 Annual Report
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Office of human resources management

• Shawn Y. Stokes, Director
• Angela Beasley, Deputy Director
• Kameron Coefield, Deputy Director
• Jennifer Black, Special Assistant to the Director 
• Valerie A. Farrar, Human Resources Manager*

• Leonaye Oliver, Human Resources Manager* 

• Lisa D. Chinn, Assistant Human Resources Manager
• Kimberly Hines-Monroe, SYEP Project Manager* 

• Alex H. McCray, Communications and Strategic Partnerships Officer
• Sherry Smith Boshart, Information Technology Specialist 
• Bertina C. Sealey, Special Assistant to the Director

• Desheia D. Claggett, Assistant to the Director 
• Janine L. Cheakalos, Human Resources Analyst 
• Linda Tetlow, Human Resources Analyst 
• Nena L. McNeil, SYEP Supervisor*

• Lorraine M. Shephard, Human Resources Analyst 
• Timothy B. Mitchell, SYEP Community Developer*

• Nakia T. Whitley-Ngwala, SYEP Community Developer*

• Dorothy L. Barnes-Adams, Administrative Aide

SYEP Operations team

• Cecelia Knox, Prince George's Community College
• Denise Barino-Samuels, Prince George's Community College
• Lynne Powell, Prince George’s Community College

• Curtis Eugene, Prince George's County Public Schools
• Telaekah Brooks, Venture Philanthropy Partners
• Christine Lynch, Venture Philanthropy Partners

* – OHRM Team Members who also serve on the SYEP Operations Team
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OFFICE OF COMMUNITY RELATIONS

• Euneisha Davis, Director
• Dereck Davis, Deputy Director
• Nicole Jackson-Young, Program Manager
• Thomas Johnson, Program Manager
• Brandon Starkes, Program Manager 
• Daphne Benbow, Programs & Outreach Manager
• Monaude Daverne, 311 Operations Manager 
• Charice Young, Special Assistant to the Director
• Taylor Brown, Graphic Arts & Media Specialist
• Sherry White-Talbert, Administrative Assistant & Timekeeper
• Caryn Moses, Intern

Office Of information technology

• Wanda M. Gibson, Acting Director/Chief Information Officer
• Thomas Jones, Deputy Director
• Lakisha Pingshaw, Project Management Office Manager
• Dinesh Kumar, Applications Project Manager
• Jamie Veals, Web & Intranet Support

PRINCE GEORGE’S COUNTY PUBLIC SCHOOLS

• Dr. Monica Goldson, Chief Executive Officer
• Christian Rhodes, Chief of Staff 
• Dr. Kristi I. Murphy, Chief Human Resources Officer
• Dr. Pearl Harmon, Director, Human Resources Operations and Staffing
• Barry L. Stanton, Chief Operating Officer 
• Dr. Rudolph Saunders, Director of Transportation
• Mark Fossett, Associate Superintendent
• Sam Stefanelli, Director of Building Services
• Curtis Eugene, Senior Human Resources Partner

Prince George’s community college

• Dr. Charlene Dukes, President, Prince George’s Community College
• Dr. Yvette Snowden, Associate Vice President, Workforce 

Development and Continuing Education
• Cecelia Knox, Director of College and Career Transitions
• Denise Barino-Samuels, Transition Coordinator, College and Career 

Transitions
• Lynne Powell, Coordinator, Youth@Work

2019 Annual Report
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Follow PGCSYEP

Office of Human Resources Management
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